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Welcome to TOP COVER! It's been an interesting few months since the last magazine. 
I would not be exaggerating if I said that the firearms family is faced with the biggest crisis 
since the withdrawal of firearms permits following the unlawful killing verdict at the 'Stanley' 
Inquest in 2006. The IPCC seem intent on attacking officers and making loose accusations at 
how they refuse to cooperate with investigations. I had the privilege to represent hundreds 
of officers following police shootings and not once did I see any officer step away from the 
guidelines in place at the time. As a result of the IPCC draft paper on segregation following 
a death or serious injury incident, Commander Neil Sasu from the Met commissioned a 
survey for firearms officers on behalf of ACPO, The results are worrying. We are facing a huge 
challenge, a fight that we are all in together. I am heartened by the response of ACPO firearms 
lead Simon Chesterman. 
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This is a time when we need our leaders to step up. I believe Simon, Neil Basu and Assistant 
Commissioner Mark Rowley will, but we also have a role to play in getting behind them. 
None of us want officers to be segregated, or made to write accounts when they are clearly 
traumatised. We do not force victims or suspects to make accounts. Victims are quite rightly 
afforded support and dignity, suspects are afforded legal advice, and PACE. It seems to me that 
firearms officers are being offered none of this by these draconian IPCC proposals. If you want 
to express your views further on this matter why not drop mean email. We will include as many 
as we can in the next magazine, without any names obviously: 




DISCOVER MORE ONLINE 

Scanning this QR code will take you directly to 
www.pfoa.co.uk 


We have also had the aftermath of the'Duggan 1 Inquest verdict. Out of the 1 0 jurors, made up 
of a diverse section of the local community, 8 decided it was a lawful killing and the other two 
an open verdict. So not one of these men and women believed V53s actions were unlawful. 
The jury answered several questions as part of the verdict you can read their response in full 
later in the magazine. 

We now have a sudden rush for body cameras. In this edition we look more closely at body 
cams, and hear from several key players in the firearms world about their views on them. 



What is happening to the Federation? Just when we need them to support us over these key 
firearms issues it appears they are busy trying to get their house in order. We look at the fall out 
from the review by Sir David Normington into the Police Federation. We often here the cliche 
'what has the Fed ever done for me?‘The review has highlighted many areas where the Fed 
needs to change. We ask a senior federation figure about the review and what they are doing 
about the recommendations. 

Enjoy the read, and thanks for all you do. jj ... 


MARK WILLIAMS EDITOR | mark@pfoa.co.uk 


Gift Aid is available for charities to claim 25p in the pound back from donations made to 
the charity. 

We submit a return to HMRC with the name of the person donating. We do not submit 
the actual Gift Aid forms. You can ask for Gift Aid to be claimed on your behalf for your 
PFOA donations by emallling Debbie in the office at info@pfoa.co.uk (put ’Gift Aid 
Donation' in subject box). 


Please state your full name and house number and postcode. Gift Aid forms at the office 
have address/house number and postcode - we have these records in case HMRC want 
to dip sample that the name on the return is from the bona fide taxpayer! 




Thank You! 
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The Specialist for Functional Shoes 

Innovations, High-Tech Production, and Shoemaker Know-How 

What do the legendary New York Firefighters, the fire fighters in 
Mexico City, Hamburg, Moscow, and Cape Town as well as the 
German GSG 9 Counter-Terrorist Unit, military units in Europe, 
the United Arab Emirates, and Afghanistan have in common with 
aid workers in worldwide emergency response operations after 
earthquakes or tsunamis’They all wear shoes produced by HAIX®. 

When HAIX® CEO Ewald Haimerl took over his parents' shoe 
making business in 1992, he had a vision. The shoe specialist 
from the Bavarian town of Mainburg wanted to see the HAIX* 
brand compete in the global market. Less than twenty years later, 
this vision has come to life. HAIX* is considered a top brand of 
functional shoes forfire fighters, police, and taskforces worldwide. 
With numerous patents and new product developments, the 
global player from Bavaria is ready to set new standards with 
regards to functionality and innovation. 

This company was founded in 1948 in Mainburg, Bavaria. Its 
practice-based research and creative new product developments 
are the trademarks of its craft. HAIX® has redefined shoes for 
professional use with outstanding technical know-how and a 
perfected high-tech production process. The brand-new HAIX* 
FIRE HERO is considered the safest and most innovative fire 
fighter boot in the world.The development of the Ranger GSG9-S 
service boot was based on the experiences and special mission 
requirements indicated by members of the German SWAT unit. 
The HAIX® Airpower XI was tailored specifically towards motion 
sequences in emergency and rescue services. These are merely 
some examples of how HAIX® approaches development. 


The Bavarian shoe making business is rich in tradition and has also 
established itself in the workwear, forestry, and outdoor industry 
thanks to the quality of its functional shoes and safety shoes. In 
201 2, a completely new product line has paved the way into the 
leisure and sports field. 

The corporate strategy at HAIX* was developed at the 
headquarters in Bavaria. A significant portion of the production 


is located there as well as the new company headquarters, which 
was built for 4.7 million Euros. More particularly it houses the 
Research and Development Department, the creative workshop 
for shoe development with state-of-the-art research and test 
laboratories. 

Early on, HAIX® laid the foundation for one of the world's most 
modern shoe production facilities in Croatia, one of the EU 
Member States. At this location, where the big names in the sports 
industry once had their high-tech products manufactured, over 
600 employees have been making high-quality HAIX® functional 
shoes since 2009. 

The US branch of HAIX® in Lexington, Kentucky, has been 
furthering expansion in the American market since 2003. 

HAIX® employs approximately 900 people worldwide and 
manufactured approximately 653,000 pairs of shoes in 2013. In 
Europe, America, or Asia - or wherever else reliable footwear is 
needed - high-quality HAIX® boots have become an indispensable 
companion. 

For further information, please visit www.haix.de 
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I t is widely recognised that human memory is fallible. 
Generally people cannot reproduce very accurate accounts 
for events they experience, despite the confidence they may 
feel when describing what took place. Memory is viewed as 
an imperfect process frequently prone to errors and distortions. 
Loftus describes memory in this way: 'In essence, all memory 
false to some degree. Memory is a reconstructive process, 
whereby we piece together the past to form a coherent 
narrative that becomes our autobiography' 

As firearms officers we know that our attention and memory 
is vulnerable to gaps and lapses of information, we also know 
that our cognitive system is limited as a processor. This is 
because our brain needs time to function effectively 
analysing and making some sense of what is happening 
around us. The need to narrowly focus and switch our 
attention to a firearms threat may leave us all with 
mistaken beliefs, and time pressure may force us to act. Our 
own memory formed within a threatening situation, may 
therefore seem entirely different from the perspective of 
another witness. 

For the vast majority of police shooting incidents in the 
UK, video footage of the actual moments shots are fired has 
not always been readily available. Where footage has 
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been captured it has highlighted one very important issue - 
video is extremely compelling and influential and it can provide 
supporting evidence for police actions. 

However, video does not necessarily capture the 'truth', of an 
event. We are all familiar with the biasing effect of a sports video 
replay clearly showing that the referee got the decision wrong . . . 
until we see another angle! 

Video can only show one aspect of a scene and can be very 
misleading. It is interesting to consider that the 'Hawkeye' 
Goal System designed for football matches requires 6 
cameras on each goal line. Just think for a moment, the 
precision needed to accurately determine action and 
lovements might require a minimum of 6 cameras. 

the fatal shooting of Mark Saunders, both the video and post 
investigation laser-scan 'scene reconstruction' were combined 
together by the IPCC. In this instance video validated the accounts 
given by Principal Officers and demonstrated that Saunders 
had swept their containment positions with the shotgun in the 
seconds before they fired at him. It also informed the investigation 
team that a Pathologist was wrong when he stated that Saunders 
had been shot in the back. 

In contrast, the analysis of CCTV footage of a non-fatal shooting 

London 2005, led the IPCC to conclude that the Principal Officer 
should be removed from firearms duties since his 
memory of the incident did not precisely portray the 
movements of his assailant, moments before he fired. In 
this instance his recall of an event that lasted 
less than 2 seconds was critically analysed, 
then compared. 

These two separate incidents highlight 
where the new legal battle lines will be 
drawn once body cameras are routinely 
introduced. Video will be broken down 
frame-by-frame the goal being to find 
discrepancies in the memory 
accounts of officers. Think for one 
moment your 'experience' of the 
shooting and all that took place 
within the event will be directly 
compared to film taken from 
possibly a single perspective. 
Science tells us that memory s 
hould not be compared to video, 
however our legal system 
^ currently pays limited attention to 
y what are well-founded human 
■ performance issues. Will you be 

ft allowed to look at any video 
I of your actions prior to writing 
any statement - almost certainly, 
[ the answer will be no! A memory 

test appears to be the preferred 
method of the legal system! Video 
footage does highlight in great detail 
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SCIENCE ON THE STREET 


every single error and irregularity contained within a personal 
statement of the same event. It is vitally important to recognise 
that errors do impact upon the perceived credibility of evidence 
presented by Principal Officers. 

Your own personal understanding and belief may never be 
captured within a film, since film can never form those same 
processes operating within your brain at the time the event 
took place. The personal beliefs we generate when confronting 
violence are always individual and frequently transitionary from 
second to second. Often police officers struggle to articulate all 
that was going through their minds during a violent encounter, 
yet no quarter is given from Lawyers at Inquest. 

Film moves us all to interpret and experience events in different 
ways; for those people who have never had to justify a split second 
judgement what they see on camera 'was' your view at the scene, 
regardless of science and human performance. 

In the aftermath of the Mark Duggan Verdict will the routine 
introduction of body-worn cameras provide greater protection to 
firearms officers and reassure the 'public confidence'? The answer 
to these two questions will of course depend upon the specific 
incident in question; what the camera does reveal compared with 
aspects of the incident that were never recorded. 

Logically we believe that a body worn video must provide 
far more comprehensive and accurate details for the actions 
and movements germane to a post shooting investigation. 
Measurements of body movements, the precise positions of hands 
and weapons - all will be broken down into still frames capturing 
those minute details, what you 'should have seen'. However, this 
must be balanced against what science tells us about human 
factors. We all have an ‘experiencing self'and a 'remembering self'. 
Both function in differing ways, both are vitally important within 
the context of the 'honestly held belief'. 

Experiences generally last from moment to moment. Many 
details we experience never reach our long-term memory; this 
is especially true when we must 'act' while observing. Many 
experiences become 'overwritten' by the dynamic new features of 
the event happening in front of you. 

You may discover that you have no memory for some parts of the 
incident, your attention did not get instantiated into a memory 
trace - and can never be retrieved. At this point some officers may 
try and 'fill in the blanks; logically writing what they think must 
have happened - a confabulation of the event. You piece together 
a narrative to make your memory traces form something that 
makes sense ... a sense for what must have happened. 

Memory is, as previously stated, very unlikefilmandcontradictions 
between video and memory are highly likely. 

Film is very powerful and studies of a phenomenon called 
'viewpoint bias' demonstrate that judges, jurors and investigators 
are highly susceptible to bias when they look at film and photos. 
Rather than reviewing video as just one strand of evidence, 
‘camera perspective bias' greatly influences opinion. 
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A point worth considering with regards to video evidence is 
to look at the effect that imagery has on potential investigators 
and jurors. Early research work, previously undertaken in the 
US, has examined how members of a jury retain details in their 
memory from different forms of evidence when summing up and 
reaching a verdict: 

One American study showed that the average juror retains 87% 
of information presented visually, but only 10% of information 
presented orally. 

A further American survey showed that members of a jury retain 
twice theamountof information when viewing a visual presentation, 
as distinct to an oral presentation. 

It does seem likely therefore, that video evidence will remain 
more prominent in the minds of jurors despite any advice or 
warning from a judge on the biasing and framing effect of film. 

The fatal shooting of Marquise Hudspeth (USA, 2003) really 
highlights the limitations and potentially biasing nature of video. 
Hudspeth had been chased by police and finally decamped from 
his vehicle as police arrived behind him. Three cameras inside 
separate patrol vehicles captured the shooting. 



In figure 1 Hudspeth has adopted a firing stance and is pointing 
an object towards a police vehicle arriving on scene. In figure 2 
Hudspeth has his back to police as he walks away, both officers 
shoot Hudspeth in the back numerous times. 



Video footage portraying this angle was leaked to the media, 
the footage provided no support for the officer's claims that 
Hudspeth had turned and pointed a gun directly at them, thus 
prompting the shooting. 

The media portrayed Hudspeth's death as a cold-blooded 
execution, and reported upon the protest that followed: - 
‘With a shuddering voice and teary eyes, a woman introduced as the 
mother of Marquise Hudspeth thanked a crowd of several hundred 
people on the Milam Street steps of the Caddo Parish Courthouse on 
Saturday for keeping the memory of her son alive. 

“He was my oldest son. He was an extension of my right arm," she 
said. "I used to tell him his life would be harder than mine as a black 
woman. I told him that he was a black male and no one was going 
to give him anything." 

Even as racial tensions simmered over the shooting, leaders at 
Saturday's march spoke of peace, religion, patriotism and justice. 
Signs that read "one people, one voice"and “we bind the spirit of 
racism, fear, murder and hatred." 

Some marchers chanted "No Justice, No Peace." 



Figure 3 displays footage from two different patrol vehicles. 
Video 1 & 2. The first two stills from Video 1 reveals the footage 
that the media released and circulated, the 'execution shots'. 
Below these. Video 2 displays footage taken from an adjacent 

Video 2 provides supporting evidence that corroborates the 
accounts given by both officers. Hudspeth was not carrying a 
handgun despite the officers' beliefs. He turned back and rapidly 
'punched out' with a sliver mobile phone. This action caused one 
officer to duck down, his colleague discharged his handgun at 
this time. 

Now consider the camera views. Video 1 provides compelling 
evidence that both officers should face prosecution - execution 
shots to the back. However, Video 2 offers a different version of 
events, an honest perception of lethal threat as a direct reaction 
to Hudspeth's intentional action. 
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Video can condemn or exonerate depending upon one camera 
angle alone. 

In April 2013, the Metropolitan Police conducted a research 
project with Portsmouth University in Toronto, Canada. The 
purpose of this study was to compare the recall and memory 
account of 'active' officers with the observations and memory of 
'passive bystanders' while witnessing a provoked shooting. The 
study will be published laterthis year, however one finding from 
the project provides a good illustration of the biasing nature of 
film. 

Within the provoked shooting scenario, 90% of officers fired 
at a subject who rapidly turned towards them, the officers' 
expectation being that he was about to present a hand gun. Pre- 
event information and visual confirmation left officers with the 
expectation for what was about to happen in the seconds before 
they fired. When shot the subject had nothing in his hands, the 
handgun remained in his waistband at all times. 



Many firearms officers will possibly look at the sequence of 
photos (fig 4) and feel that they would instinctively fire shots as 
well, the subject's intention and the visual confirmation of the 
handgun would leave few other options. 

What is unique about this study is 20 officers provided written 
accounts that describe the gun in the suspect's hands as he 
turned. Many officers described the suspect firing a number 
of shots directly at them, some even described him advancing 
across the room towards them. None of these events actually 
happened. However, their experience and memory was very 
real. This formed their honestly held belief - which was clearly 
mistaken. While the law can excuse a mistaken belief if honestly 


held, at some point video imagery of an event will 'tip the balance' 
of credibility. 

Perceptual distortion and the memory traces of experience lead 
to misperception in many instances. In the eyes of any external 
review of these officers' actions, it seems highly likely that their 
written accounts will be viewed as contrived when compared to 
the video. The public, media and lawyers are likely to discredit 
the officers' accounts and claim that their notes are an attempt 
to justify shooting a man because they now know that he had 
nothing in his hands. 

To return to the original question of whether body worn cameras 
can provide greater protection for officers and greater reassurance 
to the public? Well one thing for certain; the availability of video 
footage allows far greater scrutiny and comparison between 
individual accounts of memory given by Principal Officers Post 
Shooting. This will directly influence perceptions of credibility. It Is 
likelythat officers may provide less details in their written accounts. 

It is worth mentioning that the British Psychological Society 
offers this advice to the Courts and Lawmakers should they decide 
to compare video to memory: - 

'Memories are records of people's experiences of events and are 
not a record of the events themselves. In this respect, they are 
unlike other recording media such as videos or audio recordings, 
to which they should not be compared'.... 

HOWEVER WE KNOWTHATTHEYWILLH ■ 



WRITTEN BY 

DAVE BLOCKSIDGE 
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Reveal comments on changing 
motivations for body worn video 


The useof body worn cameras in the UK and around the world is increasing rapidly and in the wake of recent and ongoing 
events, has been thrown into the public eye with great support from national authorities and leaders. The backdrop for a 
significant part of the public discussion, however, has been the sensitive topic of public relations with the police. 

From the emergence of body worn video technology in the mid 2000's, the experience of most UK constabularies has 
focused on the benefits of successful prosecutions, and reduction in crime and assaults on officers. In the past few months^ 
the attention has turned from the benefits that body worn cameras provide for the criminal justice system, and in turn to 
society as a whole, to an accountable tool which will "police the police". Michael Doherty, a spokesperson for Justice for Leon, 
believes that body worn cameras should be recording at all times: "Leon's law is about a very simple proposition" He said 
to the BBC recently, "that all police officers in all interactions with the public will wear body worn cameras and they will be 
recording during those interactions. Technology really is going to hold police to account." 

Boris Johnson however has emphasized the benefits of body worn video for the judicial system, having been on patrol with 
Sutton Police using Reveal Media's RS3-SX body worn camera: "I think it's massively beneficial for the criminal justice system'' 
Boris said, “to have real time evidence about what has actually happened" 


Alasdair Field.CEO of Reveal Media, has commented on the recent change in motivation for body worn cameras: “while it is 
clear that some members of the public may have lost confidence in the police, it is a great shame that the tremendous hard work 
made by many constabularies in driving their Body Worn Video programmes has been overshadowed by this." 

"UK Police have used Body Worn Video for many years now and UK suppliers are leading the rest of the world. Until recently, the use 
of body cameras by police has been fairly low-key in the news, and not really discussed at all at a senior politicaUevel. Thathas now 
changed. Some people are arguing that cameras should be recording at all times - without much thought as to the implications. 
In essence, this would turn Body Worn Video into a way to * police the police " / find this very uncomfortable." 

"Police officers are already accountable for their actions every day. For the public or politicians to send the message that we have so 
little trust in our police officers that they should record their every action, is an extremely sad reflection on our society as a whole. Of 
course, Reveal Media would stand to gain commercially if the cameras had to record at all times. But I personally think this would 
be inappropriate, impractical and deeply unsatisfactory." 

Alasdair continued, "/ also believe constant recording would be a violation of the European Convention on Human Rights. Article 
8 states that we all have a right to privacy and that there should be no interference by a public authority with this right, except in 
the interests of the public. There is no public interest in continuous recording in my opinion." 





"Embracing the technology of Body Worn Video and adapting to the benefits it 
offers is the way forward. We should not be using it as a tool to keep a 
suspicious eye on the police." 

Meanwhile, front line police officers continue to affirm the use of Reveal 
Media's RS3-SX, one officer told the BBC “They say that a picture paints a 
thousand words, when we're dealing with an incident yes Obviously police 
can go back to the station to write notes but actually it really does capture 
some of the high intensity of some of the incidents we have to deal with" 



ACPO LEAD UPDATE ON CAM ERAS 


T his month trials start in a number offerees with 
firearms officers wearing Body Worn Cameras in the 
training environment. Such is the momentum of this 
initiative that operational trials are planned for June. 

So why the sudden resurgence in interest and why 
in a time of significant reductions in police funding 
can the money be found to put cameras on cops? Is 
this about the efficiency and effectiveness of the 
criminal justice system or is it about trust in the police? 

The reality is it's about both. 

Body Worn Cameras are not a new phenomenon in 
policing in the UK. Many forces have used them 
extremely effectively to police the nighttime 
economy and in sensitive areas such as domestic 
abuse. The potential to reduce paperwork, not-guilty pleas and 
expense is significant. 

Studies in other policing jurisdictions have shown that cameras 
reduce complaints against police and use offeree. The presence of 
a camera has been found to moderate the behaviour of the person 
being filmed and of the wearer. 

There is no avoiding the fact that confidence in the police has 
been rocked by a series of high profile events such as Plebgate, 
Hillsborough and now new allegations concerning conduct 
towards the Lawrence family. Add to this the findings from the 
Azelle Rodney public inquiry and the Inquest into the death of 
Mark Duggan where people who examine and pass judgment on 
what happened find it hard to understand why the police don't 
film such events, and the pressure to adopt Body Worn Cameras 
becomes clear. A recent poll by The Justice Gap found that 90% 
of respondents agreed that police officers should be required to 
wear cameras. 

So what's the problem? Overall the advantages seem to outweigh 
the disadvantages. Most front line officers I speak to say "bring it 
on" they are already acutely aware that policing in the 21 st century 
takes place under the constant gaze of the CCTV camera and the 
Smartphone. Officers have nothing to hide and exposing the 
kind of behaviour they are subjected to on a regular basis could 
enhance public confidence in their professionalism, restraint and 
patience. 

However there are a number of disadvantages and I would like to 
concentrate on two. First, it was not so long ago that commentators 
were outraged by the plethora of State surveillance in public places 
and there were calls for a significant reduction in CCTV in public 
spaces. How long will it be before people are complaining that 
police filming encounters with citizens are infringing their privacy 
and breaching their Article 8 rights? 


Secondly, and more importantly, is what happens 
when the officers' account of an incident doesn't 
match perfectly with the video footage? It is well 
established that the human brain relies on internal 
sources of information such as thoughts and 
feelings and external visual and auditory stimulus. 
Firearms operations can be highly stressful and 
when facing an armed and dangerous individual 
the officer's peripheral vision will involuntarily 
shut down as they hone in on the threat. In simple 
terms they will focus on the thing that could 
hurt them, this is sometimes referred to as "weapon 
focus" or more commonly "tunnel vision". 

It is likely that the officer's account could differ 
from the video footage, therefore, an understanding 
and acceptance of this ’perceptual distortion' is essential in 
any subsequent investigative process. If you triangulate this 
problem with the IPCC's recently published consultation 
document 'Draft statutory guidance to the police service on 
achieving best evidence in death or serious injury matters' the 
problem becomes more acute. The IPCC propose that post 
incident all key police witnesses should be separated and 
‘Detailed Individual Factual Accounts' will be required before 
the officer goes off-duty. 

A traumatic incident, a requirement to provide a detailed 
account before going off duty and perceptual distortion 
leading to potential anomalies with the video footage is a toxic 
combination and one that Staff Associations and their legal 
advisors will be intently focused on. 

There is no doubt that Body Worn Cameras are coming and 
overall this has the potential to Increase efficiency in the 
criminal justice system and confidence in the police. The key is 
convincing the people, who will judge officers in the cold light of 
day, that the footage is one small part of a much broader picture 
comprising the officer's honestly held belief, the intelligence, 
the briefing and wider situational awareness. I 
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JUSTIN CONWAY LOOKS AT THE USE OF COMPOUND LIFTII 

WWW.FUNDAMENTALISTFITNESS.COM 


Whether you are interested in improving your strength, physique 
or size, the use of compound lifting exercises, performed with 
strict form, appropriate weight and done 20 times in one set is 
an extremely effective way of forcing your body to achieve those 
goals - FACT ! 

If you research the basis of the effectiveness of this 20 rep set 
regime, you will see that 'back in the day' during the Pre-drug 
era of the 1 930's, the body building scene saw the explosion of 
top flight athletes, body builders and strength athletes using the 
20 repetitions for just 1 set of exercises - in particular with the 
Squat, Dead-Lift and Bench press (Compound lifts). 

One of these trainees was a man by the name of Joseph Curtis 
Hise and he, more than anyone, promoted and inspired the 20 
rep squat program. More up to date lifters that you may have 
heard of, that trained in this way, include the legendary Larry 

Scott although admittedly he may have had just a little 

chemical assistance to help him along the way to his gains ? 
Hise was unhappy with his 1 80 lbs physique which he had built 
with a more traditional free weight, barbell training program. As 
a result he began training with the 20 rep squat and his results 
were astounding - he put 29lbs of muscle on his frame - in just 
one month! This continued to grow until reaching about 300lbs! 
His formula for his growth and development was heavy, 20 rep 
squats, good honest food, milk and plenty of rest. This resulted 
in him developing incredible muscular growth and strength! 

20 rep sets and in particular the 20 rep Squats, Deadlifts, Bench 
press, Overhead press and Weighted pull up are a simple but a 
very hard and brutal training regime for packing muscle onto 
even the smallest of frames. However please don't take simple 
to mean easy! Pushing out 20 reps of any of these lifts is far from 

easy but that's the point, right? By adopting such a routine 

to include all 5 of the compound lifts into your lifting regime 
you will not only pack muscle on your lower body but increase 
strength and muscle mass in all of your body! 

As you have probably guessed by now, this regime is obviously 
based around just one set of 20 reps for any of the given 
exercises, as above. 

I will make no apologies; I did say it was simple. However it is 
how you perform these reps that is just as, if not more important, 
than the actual number itself! Strict form with the appropriate 
weight and the effect of training the muscle not the movement 
are the most effective elements of the lift. Performed correctly 

and coupled with the amount of times you have to do it 20 

repetitions provides a massive amount of stimulus that will 

literally force your muscles to grow stronger and bigger! 


So...How do you perform this as a workout.... 

The first step, in order to find your appropriate starting weight, 
is you need to find your 10 rep maximum in each of the relevant 
exercises - This being the maximum weight you can normally 
only complete 10 reps with. If you have been keeping a training 
record this should not be difficult to find. If not, or you are a 
complete beginner this may take a few sessions in the gym to 
determine. There are plenty of 'Apps' or on-line calculators that 
will give you a pretty accurate estimate of your 10 rep max 
no matter how many reps you have actually performed. Once 
you have your starting weight to lift, just begin your set as you 
would normally - unless of course you normally just throw the 
weight up, let it drop and don't class strict form as a necessity! 
... Just lift as if you were lifting for a 10 rep set. When you have 
completed up to about 10 reps, with strict form, good cadence 
and concentration on the muscle as opposed to the movement, 
the weight will start to feel particularly heavy and at this point 
you would normally stop and rack the weight, Don't stop at this 
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as a magic number but obviously the more reps you can push 
out the more muscle fibres will be recruited, returning greater 
growth and strength. You will see from the above why these 
sets are sometimes called 'breathing sets' or'rest-pause' training. 
As you are still using a relatively heavy weight for this 'working' 
set you will need to ensure that you are full warmed upfirst. You 
can do this with either a generalised warm-up or as I prefer with 
2 warm up sets. Warm up sets are better as far as you can use a 
much lighter weight to practice form and get the blood flowing 
through the muscles to be used and warm-up the specific joints 
involved. 

The advantages 

You have already seen from the results of Joseph Curtis Hise how 
much this typeof training can benefityour results in strength and 
muscle growth. However the benefits of training with this type 
of training regime go much further than just results - although 
arguably these other benefits all add up to providing you with 
the greater results overall! By training up to 20 reps, the weights 
you use are obviously going to be a lot lighter than say if you 
were adopting a number of sets with just 5 reps. The advantage 
of this is it allows you to control the weight better giving you 
better, targeted stimulation of the muscle groups being used. 
It also helps massively in the reduction of injuries to not only 
the muscles but to connective tissue and the reduced stress on 
joints. These advantages alone will allow you to train for longer 
periods without injury allowing you take full advantage of the 
'progressive overload' principles of consistent progression. Also, 
training with this many reps will make the one working set a lot 
longer in duration than multiple low rep sets. This in turn gives 
the muscles being trained longer'Time under tension'- another 


mm 

DNG EXERCISES 


strict form 
with an 
appropriate 
weight 


point... .Instead take a deep breath, pause for a moment and 

then carry on! You will probably manage another 2 - 3 reps if you 

are lucky before really wanting to stop and rack the weight 

Again, Don't stop!! Take a few more deep breaths and push out 
another rep, whilst maintaining form and cadence. Keep the 
weight'under control'throughout.Take another brief pause and 
push out another, then another until you reach 20 reps. 

If you just can't quite make it to 20 - maybe 1 9 or 1 8 reps then 
don't worry, as I have said before these should not be treated 
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training principle associated with positive growth factors! Don't 
forget the power of rest on the body's ability to recover and grow. 
Although the 20 rep set is longer in duration, you are in effect just 
doing one, all out set for those body parts and then walking away, 
not the multiple reps and sets from a regular routine that really 
take it out of your central nervous system and deplete muscle to 
such an extent that full recovery is nearly Impossible without two 
weeks off!! 

Finally, research has proved that higher volume training, which this 
obviously is, can prove far more effective in the growth of muscle 
size, if not functionality and strength, merely by promoting the 
muscle to hold more 'energy' in the form of glycogen. This in turn 
makes the muscle look fuller although it may be no stronger than 
if trained at a lower volume. The science behind it goes like this; 

A normal 170 lb male can store about 350-500 grams of total 
glycogen in his muscles. A 170 lb male whose muscles are trained 
at fairly high volume can store about double that, or up to 1000 
grams! Each gram of glycogen attracts 3 grams of water with it, 
so 500 grams of extra muscle glycogen above average will add 
an extra 2000 grams of total weight above normal, or about 4.5 
lbs. This 4.5 pounds of extra glycogen and fluid will be stored in 
the muscles and will "appear” to be solid muscle weight, but it's 
really nothing more than energy and water. 4.5 pounds may not 
sound like a lot but take a look at a 4.5 lb steak next time you're 
in the supermarket and you can see that's a considerable amount. 
For example, take 2 people with 15 inch arms who train with fairly 
low volume, so their energy stores are never really taxed. They do 
something like 5 sets of 3-5 reps for biceps and triceps twice per 
week. You keep one of them on low volume and put the other one 
on high volume, something like the 20 rep routine. The guy on the 
higher volume protocol might see his arms immediately go up an 


extra 1/2 to 3/4 of an inch over the other guy, because the extra 
volume taxes the energy stores in his arms to a greater degree and 
the body adapts to that by increasing the amount of energy that 
can be stored in his arms. So, their arms will be the same size from 
a muscle fibre perspective and likely be the same strength wise 
but the 2nd guy will have more glycogen storage, which makes his 
muscles look bigger. A person with a 20 inch solid arm who trains 
with low volume might be able to add a full inch by increasing his 
volume. That's not to say that someone training with higher reps 
can't build plenty of functional strength and size in the process. As 
long as he trains with progressive resistance his myofibrils (muscle 
fibres) will increase in size just as well as the guy on lower reps, he's 
just more likely to have a nearly immediate extra gain from the 
increased glycogen storage in addition to that. With higher volume 
training, the average trainee might be able to gain 5-1 0 lbs or so of 
muscle growth across his entire body over what he would gain on 
lowervolume protocols. So there you 
have it. The 20 reps, set routine - if you 
haven't tried it yet give it a go! You 
really do have nothing to lose 
but will have a lot to gain. Be 
warned though, in order to make this 
regime work you need to put in the work, 
it isn't easy but the results will keep you 
inspired and motivated to carry on with this 
assault! ■ 
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Skoda Citigo 1.0 Elegance 75bhp 


Mileage: 

Faults: 

Average MPG: 
Good points: 


9,600 

Airbag sensor 
50+ 

Great ride, ease of 
parking, economy, space 
Bluetooth poor, access to 
rear seats, poor 2 speaker 
radio/CD 


BMW 1 1 6d ED 5 door Manual 


Mileage: 16,000 

Faults: None 

Average MPG: 60+ 

Good points: Amazing fuel economy, 

ride & handling 

Not so good: Sparse equipment levels 


The 1 16d ED is the oldest car on the PFOA fleet. It is due to go back to BMW in September. Having 
covered some miles the vehicle has returned on average over 60mpg! On long journeys this can often 
hit 70mpg! The ride and handling are.both secure and comfortable. The car is most at home on the 
motorway, but at the same time easy to punt around town. Equipment levels are basic though, but 
the car still has Bluetooth, a decent radio and the full complement of airbags. The first service (free) 
will probably be due just before it goes back, and so far she is running on the tyres she arrived with. 


The little Skoda has had her first service and continues to perform admirably when called upon. The 
great thing about this little pocket rocket is the ease of which you can get around town and park up. 
The vehicle has also been used for several long trips and is surprisingly competent on the motorway. 
The ride and handling continue to impress, and everything is still bolted together and wearing well. 
The sat nav can be a little tricky, but has a nice touch of navigating you to the nearest petrol station 
when you are getting low on fuel. All in all the Citigo continues to be exceptionally versatile and 
capable. 
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C63 A MG (Purchased by CEO Mark Williams 

There has been a lot of interest in the 'beast' 
since I wrote the article 'my ride to car heaven' 
in Top Cover issue 4. On my retirement day 
I drove to the SC019 base to collect some 
belongings and spent a considerable amount 
of time talking to colleagues about the car, and 
of course starting her up and giving the V8 a 
SHRnSSH^EwKBySHliKii couple of blips on the accelerator! 

So what's it been like? Apart perhaps from the Impreza Turbo I owned back in 1996, 1 cannot recall any car 
I have driven or owned giving me quite the thrill the C63 does. The feeling you get every time you start her 
up is one of excitement and just a little bit of fear. The fear factor comes from the feeling that without careful 
observation of the speedo my licence could be on the way back to the DVLA! The fuel consumption has never 
gone above 24 MPG and after a recent 30-mile country lane drive I achieved just 1 1 .9 MPG. It's alarming but 
then what do you expect from 6.2 litres and 450BHP? The car itself is comfortable, albeit the ride is hard, but 
it's very refined on long runs. The brakes are incredible, and the handling something else. I have replaced the 
rear tyres at just over 6k miles, which apparently is not too bad. Two Continental 235/35/18 ContiContact 
set me back £400. The first service will be due in May, and should be around £350. The car goes back in May 
2015 when the PCP finishes. Fortunately with a guaranteed value I do not have to worry about depreciation 
or selling her. 
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The Mark Duggan Inquest 


i itrt nt" 5 


on 4 August 2011 Mark Duggan 
- lt was stopped by Hetropo 11 ^ 


was a passenger in a « 
police officers. He got out of the 
, i. rt m the riots which broke o 


T here has been much in the news recently regarding the 
verdict of the Inquest into the death of Mark Duggan and 
the more recent High Court decision on the Azelle Rodney 
shooting. 

The Mark Duggan Inquest jury returned a verdict of 'Lawful 
Killing’ with several key questions and answers forming the basis 
of that verdict. Without doubt much has been discussed over 
question 5 and whether Mr Duggan had the gun in his hand 
when he was shot by police. The jury believed by a majority of 
8-1 that he did not have the gun in his hand at the moment he 
was shot. This of course has to be taken in context with what the 
other answers were leading up to question S.The jury did believe 
that he was in possession of a gun in the mini cab immediately 
prior to the police stopping it. We then have the issue that by a 
majority of 9-1 they decided he threw the gun on to the grass 
area, but 8 of the 9 decided it was more likely than not that Mark 
Duggan threw the firearm as soon as the mini cab came to a 
halt and prior to any officers being on the pavement. Question 
5 then deals with whether the gun was in his hand when he 
was shot, 8-1 decided it was not. This contradicts the account of I 
V53 the principal officer, who engaged mark Duggan because & 
he was holding a gun. The Duggan family are now seeking a ' 
judicial review and will no doubt be asking for another Inquest 
or possibly a public Enquiry. 

Police Oracle reported on the High Court decision on the Azelle i 
Rodney shooting: 

The Metropolitan Police firearms officer involved in the Azelle [ - 
Rodney shooting has failed in a bid to challenge a public 
inquiry's finding that he should not have shot a suspect dead. 

The officer, known only as E7, fatally opened fire on Mr Rodney i 
after a hard stop on the vehicle he was travelling in. 

The officer said he believed the man, who was suspected of p 
being en route to a robbery, was about to open a fire. 

Now, the High Court has ruled E7 cannot challenge a finding by 


a public enquiry, chaired by Sir Christopher Holland last year, 
that he had "no lawful justification" for shooting Mr Rodney. 

He tried to bring the case on the grounds that it was "irrational” 
for the inquiry to conclude he had no reason to believe Mr 
Rodney was about to use a weapon. 

But Sir Brian Leveson, President of the Queen's Bench Division, 
said E7's points were "unarguable". 

"The hurdle of proving that Sir Christopher reached irrational 
conclusions on the facts is incapable of being surmounted," he 

"Having said that, although we accept that the approach which 
he adopted was open to challenge, having dealt extensively with 
that issue, we see no value in granting permission to pursue the 
issue further, in circumstances where it could not change the 
fundamental conclusion of the Inquiry." 


It was with a mixture of great sadness and anger when I watched i 
the Mark Duggan trial. 

A jury of 'the people' had delivered a verdict of 'Lawful’ killing of 
the trial 1 was the only verdict that could have been reached. How 
be described as total anarchy and disregard for the law. The Du< 
supporters wanted the riots to once again 'kick off' and raise th 
our minds! This scene was not helped by other prominent figures 
shouted by frankly people who have bigger 'chips' on their should 

When the Metropolitan Police Asst Commissioner attempted to re< 
was the mob allowed to do this? Then within the statement the M 
to support the Duggan family." I think that I was as shocked as mo 
the need to have supported a known villain's family, but more imp 
Officers? 

From the normal person on the street, who is a taxpayer, the Metro 
and more importantly their own officers, and it is the senior offii 
years I have read much about police firearms officers, some good 
their lives on the line on a daily basis often without the good worl 
me that these Men and Women run towards the fight to save us fr 

Name and address supplied. 
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led the news after the verdict had been delivered at 


j of Duggan and based upon the evidence given at 
However what was seen outside the court can only 
Duggan family didn't want justice - that and their 
e the profile of 'Police Brutality' to the forefront of 
ures in our society not denouncing what was being 
)uldersthan McCain. 




We believe it is me 
than not that he d 
gun in his hand 


o read a statement, he was heckled by the 'mob'. Why 
le Met have announced that they "didn't do enough 
most of the country at that point! Why did they feel 
importantly where was the support for the Firearms 


letropolitan Police have failed me, the general public 
officers that should be held accountable. Over the 
aod some bad, but what is apparent is that they put 
work they do ever reaching the news! Someone told 
us from having to run away from it, how true. 


□ 


We believe it is rr 
than not that he 
have a gun in his 
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WAITING FOR THE VERDICT 


A ny experienced police officer knows the feeling of 
waiting for a jury to return a verdict. The months or years 
of case preparation, legal arguments and the ebb and 
flow of proceedings as the evidence unfolds in court. As the jury 
retire to consider their verdict all that has gone before begins to 
fade and what's left is the interminable wait as hours turn into 

Ajury's decision on the 8th January 201 4 will sit in my memory for 
a long time. As the temporary OCU Commander of the Specialist 
Firearms Command I waited with an officer known as V53 and 
a small group of colleagues for the verdict in the Mark Duggan 
Inquest. The symbolism and significance of this case carried 
far beyond the office and, rightly or wrongly, it will forever be 
associated with the disorder that followed the original incident. 
For those in my office on that day all the rhetoric and opinion 
mattered for very little. It may sound strange, given the glare of 
publicity and justifiable public interest, but that moment was 
very much a quiet and private matter. No officer ever wants 
to find themselves facing a potential "unlawful killing" verdict 
yet this was V53's position and something that all firearms 
officers have to contemplate before taking on the job. We were 
convinced the original operation was justified as was V53's 
decision to open fire. But would the jury see it that way? And 
if they didn't what would happen to him then? No matter how 
sure we were of our case the simple truth was that we didn't 
know what the outcome would be. 

The anticipated announcement of the verdict at 3.30pm was 
delayed owing to some minor problems in court. Whilst everyone 
was calm there was a nervous apprehension and people drew 
strength from each other. It weighed heavily on me the need 
to maintain a balanced atmosphere and set the right tone. Too 
pensive and it would increase the tension but equally it wasn't 
the time for clumsy attempts to lighten the mood either. As the 
verdict decisions started to filter through the relief was palpable. 
There certainly wasn't any celebration or triumphalism, simply 
relief accompanied by a release of emotion and yes some tears 

One of the unfortunate side effects of anonymity is that it 
depersonalises the reporting of the people behind codes such 
as “V53". I make no criticism of the media for this, it is inevitable. 
But the absence of an identity renders it easy for some to overlay 
their own perceptions of who they believe the person behind 
the cipher to be. In a sense anonymised officers become almost 
one dimensional stereotypical caricatures. The reality, in my 
experience, is that they are possessed with the same levels of 
humanity and sensitivity as everyone else. In my view it takes 
a special kind of person to be a police officer and even more 
so to be a firearms officer; whilst the physical risks are obvious 
the implications for their own liberty with the attendant life 
changing impact is really quite profound. Little wonder then 
that the verdict struck a nerve or two. 
WhilstlwaswithV53lhadmadearrangementsthattherestofthe 


team were elsewhere and accompanied by other senior officers 
from the department. I intended, as far as we could manage, 
for all officers to be together to hear the result simultaneously. I 
wanted the team to hear accurate facts and to be engaged and 
supported by their seniors. Why was this important? Well, these 
officers had family and friends who had lived with the case and 
endured their own strain - what sort of outfit would we be if we 
simply left them to pick up from the media the outcome with 
the predictably different and sometimes distorted versions of 
the facts? 

Beyond the immediate personnel concerned the other priority 
was to communicate with all my officers who were out across 
London, in ARVs and on covert operations. I made a point of 
briefing each group personally and in conjunction with other 
members of the Senior Leadership Team. We explained the 
outcome and the media briefing given by our Chief Officers. I 
knew that we would not find all of our press releases being fully 
reported and I wanted frontline officers to be crystal clear about 
the Met's position. I judged that we should be very active in 
keeping our people informed of what was happening and not 
allow them to rely on external news media. I remained in close 
contact with Chief Officers - so there was a very effective two- 
way flow of information which worked well. It was interesting 
that as the night duty teams came in and they had already been 
fed a media diet to inform their understanding that some had 
a slightly different perspective to those we were able to see 
before. 

This is just a personal account of a key moment for my 
department - elsewhere across the MPS colleagues were 
engaging with the community and preparing to face whatever 
challenges the aftermath would pose. At the end of a long day 
we all knew that we hadn't heard the last of the case and lest 
anyone think otherwise we always look to learn and improve our 
ability to protect the public. I was reminded of the famous Bible 
verse: "do not worry about tomorrow, for tomorrow will worry 
about itself. Each day has enough trouble of its own.” At that 
moment the lawful killing verdict was enough for one day. ■ 
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ARMED POLICI 


T The IPCC has recently published its “Draft 
statutory guidance to the police service on 
achieving best evidence in death or serious 
injury matters". This is a consultation document 
but with its language and surrounding commentary, 
you could be forgiven for believing that the only change 
we will see at the end of the consultation period is the 
removal of the word "draft”. 

Post Incident Procedures are set out in Module 7 of 
the Armed Policing Authorised Professional Practice 
(APP). This guidance was drafted with the support of 
leading Counsel and taking account of a great deal of 
credible academic research into trauma, memory recall 
and achieving best evidence. The guidance reflects our 
commitment to the Article 2 investigation, achieving 
best evidence and a search for the truth, this is what 
every police officer wants. It has been refined as a 
result of the learning from high profile cases and it has 
been tested in the courts as a result of Judicial Review. 
Ironically the IPCC were part of the working group that 
helped us to refine the guidance. 

ACPO is currently subject to a further Judicial Review 
brought on behalf of the Duggan and Delezuch families. 
In summary, the claim is that the APP, in respect of Post 
Incident Procedures, is insufficient to prevent officers 
from conferring prior to making their notes. ACPO will 
contest this JR and we are currently formulating our 
response, which is inextricably linked, to our response 
to the IPCC consultation. 

This article focuses on firearms officers, but the IPCC 
consultation and JR have broader Implications for 
officers who are unfortunate enough to become 
involved in a death or serious injury matter. The IPCC 
propose that post incident "key policing witnesses" 
should be separated until detailed accounts have been 
taken from them, furthermore these detailed accounts 
will be required before the officer goes off duty. Our 
response will evidence why separation is unnecessary, 
Impractical and counterproductive. 

The fact isthatofficersare keen to give theiraccounts, but 
their confidence in the IPCC's ability to 
conduct a balanced investigation has 
been undermined by past experience 
and the IPCC's own acknowledgement 
of various ineffective investigations. 
The current APP recommends a four- 
stage approach to providing accounts: 
Stage One - the officers will 
immediately provide a situation report, 
usually via the control room, to ensure 
that the Tactical Firearms Commander 
has sufficient information to manage 
the ongoing incident and commence 
the post incident procedures. 

Stage Two - the Post Incident Manager 
will establish and record the basic facts 
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NG SURVEY - 


and provide these to the independent 
Investigator. These basic facts should be 
sufficient to confirm who was at the scene, 
their role and whether they discharged 
their firearm. Stage Three - subject to 
legal and medical advice, the officers 
should provide a personal initial account 
of the incident before going off duty. 
Stage Four - detailed evidential 
statements, these should not normally be 
obtained immediately and is best done 
after 48 hours have elapsed. 

The APP is clear that officers should 
not confer with others before making 
their notes, this includes their initial and 
subsequent accounts and in practice 
the Post Incident Manager will provide 
the officers with a "conferring warning". 
The reasons that detailed accounts are 
discouraged until at least 48 hours have 
elapsed is because a person involved 
in a traumatic or life threatening 
encounter will often experience a range 
of physiological and psychological 
responses which may determine their 
perception of time, auditory and visual 
stimuli and chronology of key events. 
Best evidence is achieved when these 
physiological and psychological effects 
have reduced. 

On this last point I am often asked why 
we treat police witnesses differently, for 
example a member of the public who 
witnesses an traumatic event might be 
asked to provide a statement straight 
away. In reality, public witnesses are 
often not statemented straight away as 
a result of the trauma they are suffering. 
Furthermore firearms officers who have 
used lethal force might be witnesses but 
expert lawyers will forensically examine 
their split second decision making, under 
the most intense pressure, in slow time 
over a number of years. The perspective 
of police officers who volunteer for the 
most dangerous and difficult role in 
policing is ignored through the lens of 
unreasonable hindsight. Despite their 
status as witnesses, they are now subject 
to an Article 2 investigation and this also 
places them in jeopardy, unlike the public 
witness. 

I recognise that in writing this article I 
could come across as defensive of the 
officers and insensitive to the needs of 
bereaved families who have lost a loved 


one. That is not my intention and like the 
officers I have the privilege of working 
with in the armed policing community, 
I recognise and support the need for an 
open and thorough investigation. But 
something is going wrong somewhere - 
how can it be right that an officer (E7) is 
still waiting to see if he will face criminal 
charges 9 years after the fatal shooting of 
Azelle Rodney? This cannot be right for 
the officer and his family and it is certainly 
not right for Azelle Rodney's family and 
friends. 

Firearms officers face unique pressures. 
They are volunteers who are selected and 
trained to use lethal force on behalf of the 
State. When they do so it is in everyone's 
interests to ensure that the post incident 
process is balanced and fair and is a search 
for the truth, achieving the best evidence 
and not crafted solely to manage public 
perception. Public confidence in the 
system is of course paramount but 
public confidence should be founded on 
establishing and revealing the truth, not 
on being seen to be tough. 

As I said earlier ACPO is preparing a 
response to the IPCC consultation. In the 
meantime it was decided to see what 
firearms officers themselves think and 
an extensive survey has been conducted 
to reveal their attitudes to being an 
armed officer, the current post incident 
procedure, the IPCC proposals and issues 
such as Body Worn Cameras. The survey 
was coordinated through the PFOA and 
resulted in an unusually high response 
rate indicating the strength of feeling 
about some of these issues. Around a 
third of firearms officers in England and 
Wales responded and the results make 
uncomfortable reading. 

On a positive note a very high percentage 
of firearms officers reported that they 
feel proud to be an Authorised Firearms 
Officer, they also feel confident carrying 
a firearm and in their training and own 
ability. They reported thatthey sometimes 
fear for their personal safety. I was 
surprised it was only sometimes bearing 
in mind the types of situations they face, 
although their confidence in their training 
and ability might explain this. 

The survey also revealed that morale is 
low amongst firearms officers with only 
4% feeling that the police service has 


their best interests at heart. The majority 
felt that there is little understanding 
from their organisation on the effect 
that being a firearms officer has on your 
family and personal life. Less than half of 
respondents would still become firearms 
officers if they were asked again. They feel 
that their senior leaders and forces are not 
prepared to defend their welfare and that 
of their families at such a traumatic time. 
One respondent said, "I think senior 
management, government and the public 
need a reminder that firearms officers do 
this voluntarily..." 

Another said, "Officers volunteer for this 
role and do not get paid any more for it. 
We do the role because we want to use 
our skills to help others. But the way we 
are looked at and portrayed by the media 
and by our own command does make 
you question whether putting yourself 
and your family through all the negative 
points is worth it". 

On the relationship between firearms 
officers and the public, over a third feel 
that the public do not respect them. One 
respondent said "The public have the 
right to understand when we get it wrong 
and we must have the moral courage to 
accept this, they and we also deserve to 
understand when we get it right. Perhaps 
we need to consider public engagement 
to explain to the public about what we 
do, why we do it. The statement of mission 
and values, the core of the National 
Decision Model roughly translated in 
layman's terms is to do what your mum 
and your chief constable want you to do. 
Tell the public, they will listen and they 
will understand". 

On Body Worn Cameras, the majority 
agree to some extent that they would be 
happy to wear cameras, however a large 
group strongly disagreed with their use, 
concerns were expressed that the footage 
will not provide a true representation of 
events and could make the situation seem 
"very black and white" failing to portray 
internal feelings and justification for their 
actions. One officer said "In my opinion 
this would lead to the officer's justification 
for use offeree and what they perceived as 
a threat to be almost disregarded entirely 
in favour of what is seen in a non-stressful 
situation on a television screen". 

On the media, the majority of respondents 
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accepted that media scrutiny is expected 
as part of the job. The levels of scrutiny 
cause stress and affect the way in which 
they do their jobs. 

The officers felt well supported by their 
team and respected by colleagues. They 
feel supported by line management 
but this diminishes the further up the 
organisation you go with only 1 In 5 
feeling supported by their organisation. 
On the current post incident procedures 
the majority have no direct experience of 
a post incident procedure. The majority 
agreed with the guidance on conferring 
in relation to their own thoughts and 
feelings and justification to use force. 
However, on the broader issues, officers 
feel that conferring helps them to 
remember extra details and makes them 
more confident in their statement. One 
officer said, "The police need to explain 
the process more clearly. There Is nothing 
wrong with what we do now. We allow 
others to deliberately misinterpret and 
twist 'conferring' into a conspiracy. We 
need to explain why we do it”. 

The majority of respondents agreed that 
48 hours is about the right time between 
an officer's initial account and their formal 
statement, but the survey revealed that 
this differs from individual to individual. 
Less than half of respondents felt that 
the current procedure is fair, despite this 
only 1 0% felt that the procedure should 
change. One officer suggested "...either 
recording (or witnessing by a senior or 
independent observer) of the process 
to give confidence and transparency of 
the process (Including conferring)”. This 


last point supports our own proposed 
changes to the procedure, already in place 
in the MPS, where an ‘Appointed Officer' 
is present to observe the process and to 
ensure that no inappropriate conferring 
takes place. 

On the IPCC proposals the majority of 
respondents do not have confidence 
in the proposed changes and over half 
stated that if the changes are made they 
would think seriously about their future in 
the firearms command. 

The officers expressed concerns about the 
IPCC proposals, feeling that it would not 
assist them to provide best evidence and 
would cause them additional stress with 
separation having a negative effect on 
their ability to cope. They were concerned 
that they are not trusted to talk to each 
other and the proposals would make them 
feel as though they are being blamed. 
The majority believe that the proposals 
would make them feel like suspects and 
to an extent would take away their rights. 
Half expressed a view that suspects have 
more rights under PACE than officers 
in this situation. The majority felt that 
the changes would make the firearms 
command less attractive to new officers, 
in particular this related to the proposals 
on separation. One officer said, "Are police 
firearms officers suspected of routine 
dishonesty? If not, why are there proposals 
to introduce systems and procedures that 
are not applicable to any member of the 
public who Is being investigated?" 

Police firearms officers are volunteers who 
put themselves in harms way to protect 
the public. They are trained to use lethal 


force and, on rare occasions, they are 
going to do so (the most recent figures 
reveal that shots are discharged in 0.027% 
of armed deployments). When death or 
serious injury occurs there must be an 
open, timely, thorough and independent 
investigation - this is in the interests of 
the family, the public, the officers and the 
police service. But this investigation must 
be fair and, even more importantly, it 
must have the best chance of establishing 
and revealing the truth. The guidance on 
post incident procedures must be geared 
towards achieving best evidence and 
fairness and that is why we will continue 
to refine it based upon expert advice and 
research. In the meantime, taking account 
of the feedback we have had from the 
firearms officers themselves, we will make 
our preparations for the Judicial Review 
and response to the IPCC consultation. 
Above all remember they are volunteers 
and if they perceive that the IPCC are on a 
witch hunt, as opposed to a search for the 
truth, they will simply stop volunteering 
and I dread to think where that will leave 
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Are Post incident Procedures 

*f it IllirnACP^? WRITTEN BY SCOTT INGRAM, 

111 Ivl 1PU1 IJv iJV • SENIOR PRINCIPAL LAWYER, SLATER & GORDON 


T he media and the IPCC would have 
us believe that the current procedure 
that guides how firearms officers 
provide evidence after an incident is not 
'fit for purpose'. The IPCC is on record 
stating it is seeking the Home Secretary's 
approval to enable it to segregate officers 
immediately after an incident in order to 
prevent conferring. 

During the recent Mark Duggan inquest 
the jury was invited by the Coroner in 
his summing up to consider whether the 
way Met firearms officers had provided 
initial accounts on the day and detailed 
statements a few days later was "...a 
satisfactory... or unsatisfactory way of 
getting evidence..." and to "...put [this] 
into the balance when you come to 
consider what weight or reliability to put 
on their accounts... ".The officers who 
gave evidence were accused by lawyers 
acting for the Duggan family of 'planting' 
the gun, concocting false evidence 
during the statement writing process 
and lying when they gave evidence. The 
Post Incident Manager was called by 
the Coroner to give evidence and was 
questioned by the family's lawyers and 
asked whether putting all the officers 
in one room to write their statements 
aided 'transparency'. The jury declined 
the invitation to comment on this part 
of the process and returned a lawful 
killing verdict. Implicit in this verdict and 
their disinclination to add any narrative 
comment on the post incident process 
is a rejection of the suggestion that the 
process followed was unsatisfactory. And 
yet the IPCC continue to state that the 
process is 'not fit for purpose'. 

The Police Service rightly says it is open 
to reviewing its procedures. ACPO issued 
Interim Advice on Separation of Principal 
Officers in Post Incident Procedures on 
23 January 2014. The interim advice is 
to "...decline any request to physically 
separate officers post incident..." Simon 
Chesterman states the ACPO guidance 
in the Armed Policing APP Module 7 has 
been subject to judicial review and has 
been found to be justified and reasonable. 


However, to meet the call for transparency 
ACPO proposes the PIM or other senior 
officer be present in the room when initial 
accounts and detailed statements are 
prepared. 

Commander Basu the head of armed 
policing within the Met has recommended 
that the PIM remains in the room when 
accounts are written, that body worn 
cameras will be tested, that the conferring 
warning be given by the Tactical Firearms 
Commander at the initial briefing, and 
that training on how to record and deliver 
evidence will be built in to refresher 
training. 

The Police Federation of England & Wales 
issued guidance in JBB Circular 007 of 201 4 
entitled PFEW Guidance on Conferring in 
Death and Serious Injury Investigations on 
26 February 201 4. This cites the decision of 
the High Court in the judicial review claim 
brought by Pamela Duggan challenging 
the failure of the IPCC to take steps to 
prevent officers conferring, as referred to 
by Simon Chesterman. The High Court 
said "...there is no general prohibition 
upon officers conferring before giving an 
account of an incident...” The Court also 
said that paragraph 7.39of the APP which 
states "...officers are not to be separated 
before initial accounts are taken..." does 
not violate Article 2 of the ECHR and 
therefore is not legally challengeable. 

The conclusion that can be drawn from this 
Is that the current process and guidance 
Is fit for purpose. But can improvements 
be made and if so how can change be 
implemented in a way that works? 

in 2011 the ACPO guidance was 
amended to clarify the process under 
which accounts should be provided by 
introducing the four stage process - 
situational information, PIM basic facts, 
officers' initial accounts and officers' 
detailed statements. 

This improvement was effected after a 
short consultation process in which all 
of the stakeholders, including the IPCC, 


discussed the areas where improvement 
could be made. But the more recent 
change - where the IPCC was given the 
power to compel a police officer witness 
to attend an interview - had no such 
consultation process and is viewed by 
police officers and Federation lawyers with 
scepticism and remains a controversial 


Of course improvements can be made, 
but these should be decided upon after 
proper consultation and analysis. They 
should not be knee jerk reactions. Any 
changes that are to be made to this 
important process by which officers 
provide their accounts must be carefully 
thought through. Firearms officers and 
experienced PIMs should be consulted 
and this must be done before any changes 
are implemented. Otherwise the process 
is unlikely to achieve buy-in by those 
affected. 

It is a sad fact of life that our society 
needs armed police officers.Officers who 
volunteer to carry firearms have to have 
trust in the process. If changes are rushed 
through without proper consultation 
with those who are affected by it, it won't 
work. We must learn from the past and 
work out a way to implement change and 
aid transparency but in an educated and 
informed way - working with firearms 
officers. Not without them. ■ 




POLICE HISTORY SERIES 

Over the coming issues; Mike Waldren QPM looks at a timeline of 
Policing and Firearms, starting with 1684 - 1784 


1684 

Parish Constable Darcy 
Fletcher (Batlcy. West 
Yorkshire) is shot and 
killed trying to arrest a 
highwayman, John (William) 
Ncvison, near Howley 
Hall. Nevison is executed 
at Knavcsmire in York. He 
will often be mistakenly 
credited with a 230-milc 
'Ride to York' in less than 
a day in 1676 to provide 
an alibi for himseif after 
he robbed a traveller at 
Gads Hill in Kent, a feat (if 
it happened at all) thalt will 
also be wrongly attributed 
in popular folklore to 
Richard (Dick) Turpin. 

I - 


1704 

A member of the London 
night watch (name 
unknown) is shot and 
killed by Thomas Sharp,, 
a persistent thief. Sharp’s 
speciality is stealing from 
coaches at night by cutting 
off trunks that arc tied ® 
on the back for which he 
is said to have already 
been in Newgate prison 
eighteen times. Sharp 
shoots the watchman when 
he is caught breaking into 
a shoemaker's shop. He is 
executed at the end of Long 
Acre in Drury Lane. 


1713 

A highwayman, Jack Shrimpton, 
is drinking late at night in a 
‘bawdy-house’ in Bristol when 
a watchman (name unknown) 
doing his rounds hears him 
making ‘a great noise of sweari ng 
and cursing’. The watchman 
takes him into custody but on 
their way to the watch-house 
Shrimpton, fearing that he 
may be identified, shoots and 
kills him. He is caught almost 
immediately and taken to 
Newgate prison in Bristol. At his 
trial he is convicted of mijrder 
and five highway robberife's. He 
is executed at Gallows, Acre at 
the top of St. Michael's Hill. 


1733 

A report to the Treasury 
by the Commissioners 
of Customs identifies 
that immense smuggling 
operations are being ^ 
undertaken in Kent, Sussex, 
Essex and Suffolk by well- 
armed gangs. During the 
previous twelve months 

54.000 lbs of tea and 

123.000 gallons of brandy 
have been impounded, if 
asks for- an additional 106 
dragoons to supplement 
the 185 who are already 
patrolling the coast. 


1739 


A highwayman, Richard (Dick) 
Turpin, is executed at Knavesmire 
in York. A fictional, romanticised 
version of his career will be 
created but he is actually nothing 
more than a brutal robber and 
a confederate of Mathew King, 
another highwaymen, who may 
have been shot and killed by Turpin 
by mistake (accounts differ). Turpin 
then tries to hide in a cave in Epping 
Forest in Essex but when he is found 
, he shoots and kills Thomas Morris, 
a servant of one of the . forest’s 
keepers, who has borrowpd a gun 
and tries to arrest him. He heads 
north where he is discovered living- 
under the name of Palmer. * 


SJ 


1755 


Three officers from the 
Bow Street public office, 
London, rush a room in 
which two highwaymen 
named Joseph Gill and 
William Burk are hiding. 
Principal Officer Hind is 
shot resulting in a wound 
which caused his' arm to 
be cut off, in consequence 
of which he died'. Gill 
gives up and Burk 'though 
his hand that held the. 
pistol was almost cut off 
with a cutlass is arrested 
when ‘vast loss of blood 
rendered him incapable of 
further resistance’. Both are 
executed (along with six 
others) on the same day at 
Tyburn. 


it 
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At the Goose Fair in 
Nottingham there is 
a riot over the high 
price of cheese. The 
Mayor is knocked 
down and the 15th 
Regiment of (Light) 
Dragoons is called to 
restore order. Many 
rioters are arrested 
and One inflbeent 
man. said to be a 
stallholder, is shot by 
the soldiers. 



The Bow Street Foot Patrol is introduced 
in London. All its personnel are armed 
with a truncheon and a cutlass and some 
have pistols: Sixteen parties patrol the 
metropolis at' night arid sixCffficers attend 
known trouble^spot^such as outside 
theatres. They are also responsible for 
the protection of the royal palaces. By 
1829 it will ‘have an establishment of 100. 


HISTORY 


1769 


1784 


The Spitalficlds Riots. Silk weavers in Loyidon form acombination 
. (a iinioh) in support, of Jpay claim. Bands of ‘silk cutters’ armed 
With pistols, which they occasionally fire into the air to deter 
interference, travel' from work-place to work-place (almost 
invariably private homes) to destroy the work on the looms 
being done by weavers who refuse to join the combination. . 
When a party of principal officers from the Bow Street public 
office, accompanied by soldiers from the 3rd Regiment of Foot 
Guards, try to arrest ’cutters' who are meeting in the Dolphin, 
alehouse in Cock Lane, Shoreditch, they, arc resisted and a 
soldier, Private.Adam McCoy, is shot in th3 head and killed., The 
soldiers fire into the alehouse and two men are killed. 





The Clerkenwell Bridewell Riot. There is 
a riot in the women's section of Bridewell , 
prison in Clerkenwell in London. There is a 
fear that this could lead to serious damage 
to the prison, Newgate prison having been 
gutted by fire during the Gordon Rio£ £ nly 
four years earlier. William Stevenson, a 
member of the London night watch outside 
the prison, is called inside. Three soldiers 
arrive to visit a woman prisoner but instead 
they ate taken to the keeper's lodge and 
given a blunderbuss each. As they are being 
led into an internal courtyard Stevenson 
snatches a blunderbuss out of the hands of 
one of the soldiers, William Rickwater. Once 
in the courtyard the soldiers arc told to fire 
into the women’s section but they refuse. 
Stevenson says that he wilt do it and he 
fires through a wicket gate, despite efforts 
by Rickwater to stop him. An inmate, Sarah 
Scott, is killed. There is no further rioting but 
Stevenson is charged with murder, largely on 
the evidence of Rickwater. He is acquitted at 
the Old Bailey six weeljs later. 

‘ —’Ll 
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Question & Answer 


There has been much in the press recently about the Police Federation and the way it 
operates. There have also been raised eyebrows and heavy criticism following the recent 
report by Sir David Normington, who has made several recommendations that will help 
bring the Federation back in line with its membership. The Federation was set up by an 
act of parliament in 1919, so there's no question a revamp is long overdue. 

Top Cover speaks to Steve White the Vice Chair, one of the people tasked with finding 
a way to implement the recommended changes without alienating the members, the 
politicians or the public. It is a delicate balancing act. 

When we met Steve at his Leatherhead office to grill him on the inner workings of the 
Police Federation, it emerged that the former beat cop from Bristol actually has a pretty 
tough job on his hands. Away from home Sunday to Friday most weeks, Steve can find 
himself bending the ear of the Prime Minister one day or dealing with the media fall out 
of a gruesome death in custody the next. 


Was the review into the Police Federation by Sir David 
Normington a good idea in hindsight? 

Yes. There was a misconception that the Review was set up as a 
direct consequence of the Andrew Mitchell affair in 2012, and 
that’s not the case. The Joint Central Committee (the policy making 
body made up of national reps) had already been talking about 
reforming the way the Federation is funded and structured. That 
conversation had been going on for years; it was not a knee jerk 
reaction. The Federation has been this way since 1 91 9, and hasn't 
moved with the rest of the world. Back then the government didn't 
want the police to have too much power, but realised we needed 
some representation, so basically the Federation was set up to fail 
but against the odds we have made it work. 

In 2011 The Winsor Review meant police pay and conditions 
degraded at a pace we had never had to deal with as an organisation 
before. There is no question in my mind that we need to change. 

What was your first impression when you became Vice Chair? 

The way the Federation was set up meant it wasn't meeting 
members' needs and could not respond effectively enough. That 
was another driver to make us take a long, hard look at ourselves, 
and I happened to join the national Fed at that time. I'd been 
a Fed Rep since 2001 at my home branch in Avon and Somerset 
but when I came to my first meeting there was no question that 
a change was needed. I thought it was a miracle how successfully 
people had been working in their roles given the structural barriers 
to getting work done. 

In terms of some major issues we were able to be persuasive and 
show how powerful we could be, we were able to be united and be 
effective for our members. There were structural barriers to making 
decisions yet the reform agenda was moving rapidly so we were 
holding extraordinary committee meetings almost every other 
week in order to get the work done. We were having to work within 
the rules we had been given when the Federation was created 
almost a century ago. It is very unusual for a staff association to 
exist within the law, but the way we do business is written in an 
act of parliament so we can't just ignore it. We have to be relevant 
to our members, to be more than just an insurance policy. They 
should want to join because of the benefits it brings. I am totally 
convinced there has to be change. 

The review has in parts been scathing about how the Federation 


operates. What is happening right now to change? 

The most important thing to understand is that the Independent 
review has provided a skeleton of ideas of how to operate in future. 
It's for us, the reps and members, to decide what the detail is going 
to be. There are only 36 recommendations; it's not a huge report 
because it's leaving the details to us. It's not something that is 
being done to us, we are recognising the need to change. 

There are gaps in our ability to communicate with members but the 
whole process is going to take time - changing primary legislation 
Is going to take a couple of years but we can start doing some stuff 
early on. At our conference in May we will start the process, we 
should have an idea by then and we can start to put the theory 
into practice. 

Do you think that conditions of service for Federation 
Representatives need to be looked at, as some posts attract 
huge additional payments and enhanced pensions? 

Some branch boards give their reps extra pay, but the review says 
there needs to be national guidelines, and the value needs to 
be examined. A lot of it revolves around transparency. There are 
rumours that people here at Leatherhead gets vast sums of money, 
but it's nonsense. Enhancements are agreed by conference but 
only for national positions. It isn't about individual posts, it's about 
the organisation agreeing commonality over who gets paid what. 
The key is transparency otherwise rumours continue. 

Can you understand the frustrations felt by your members 
when they read stories in newspapers about the exploits of Fed 
Reps and they themselves are working shifts and struggling to 
make ends meet following massive cuts in pay? 

Yes, our ability to communicate with members is almost non- 
existent. I led the committee to produce an App to send them 
Information, it's the first time we've started to go down that route 
because we have no mechanism to tell people about our work. 
Traditionally we were reliant on the branches but information 
gets diluted or not delivered at all, it's not an effective way of 
communicating. It's impossible to persuade members that we're 
fighting for them if we're unable to tell them. We're in the process 
of creating a national database - we know how many members we 
have but we don't know who they are because they pay their local 
branch boards not us. Members think we just provide solicitors but 
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that is probably less than 50% of what we do. They shouldn't have 
to seek out the information; they should just understand that we 
can be trusted with their subs. 

If there is a reluctance to be open, people will get suspicious. They 
are cops - they're paid to be suspicious! 

Many officers now question the 'value for money' they receive 
for their monthly subscription, what is being done to offer 
them more and demonstrate support for them? 

You only need to be under serious scrutiny for one case of 
misconduct to understand the value the Federation brings officers. 
There is no other legal aid scheme that brings the same level of 
support. But we need reform to demonstrate to members the 
other work we do with shift patterns, health and safety, making 
sure the kit is up to the job, influencing political parties in terms 
of policy - all that is included in the subs and produces tangible 
results but we can't tell the members because we don't even know 
who they are! It's crazy and hugely frustrating because cops do a 
cracking job and we do a great job supporting them, but no one 
knows about it. That's why I wanted this job. 

There has been much talk about the £26m building at 
Leatherhead. Why was this designed without any regard to 
holding the Chairs and Secretaries meeting, instead you now 
pay for a hotel up the road to hold these meetings? 

Those meetings are held four or five times a year and to design a 
building to cater for 1 00 plus people a few days a year would not 
be an effective use of funds. We could have catered for it, but it 
seemed daft. This is a facility for members, and It should be full at 
weekends with them and their families using what their subs pay 
for, but we have not been effective at getting them here. It wasn't 
paid for out of taxpayers' money. 

Will the Federation cut the number of representatives it has? 

An inevitable consequence of the review is that there will be fewer 
reps, and we need to use them in the most effective way. 

Do you believe that the Government would like to see the 
Federation crumble? 

It's in no-one's interests - the public, the government or the 
police - to have an ineffective and uninfluential staff association. 
It's like strong opposition leading to better government - you 
will get better policing with a strong association than without it. 
The Government recognises that we need to have a voice and be 
represented but if they don't see reform they will take matters into 
their own hands and make the Federation what they want it to be. 
However, they recognise that not to have a Federation at all would 
be a huge mistake. 

Will expenses and additional pay and pensions benefits of 
national reps be published for your membership to see? 

We haven't made those decisions yet, but there is openness and 
transparency. My view is I would like to continue to see it happen. 
We don't have anything to hide. 

The PFOA have received hundreds of enquiries from firearms 
officers all over the country asking whether they should stay in 
the Federation. What can you say to reassure them that things 
will be changed and their money will be used to support them 
and their families? 


FEDERATION NEWS 


shootings, during which the Federation provided real and tangible 
support demonstrate the value of what we provide. 

Other deaths, or injury as a result of officer intervention that are 
less high profile, are equally important and need to be defended. 
We are not about defending the indefensible but the Federation 
has to be supportive. 

Firearms officers face threats and are required to be at the top of 
their game at all times, over and above the normal expectations. 
The Federation recognises that, which is why our support is vitally 
important. The support of the PFOA complements what we do, 
it doesn't replace it. PFOA members sometimes think they don't 
need both. It is a voluntary subscription to the federation but they 
need to understand what they won't get if they leave. 

I want to move to the point where we are working alongside the 
PFOA to provide the very best support to officers who provide the 
onerous responsibility of carrying firearms to protect the public. I 
was an AFO for 6 years, I know how they feel. 

Do you enjoy your job? 

It is hugely challenging but it brings huge opportunities. I still 
consider myself a cop from Bristol so to be able to give evidence 
at the Home Affairs Select Committee, or have conversations with 
the Prime Minister, and appear on national television representing 
cops around the country is a huge privilege and sometimes I have 
to pinch myself. 

Do you feel under pressure? 

Cops In general work best under pressure; we thrive on it to be 
effective. Since coming into office the Federation has never been 
under such intense scrutiny and that brings with it immense 
pressures. But I know that cops all over the country feel the 
same. My job is to ensure that in the midst of all the negativity 
surrounding policing that the great work done by the 124,000 
officers we represent is championed. 

You are away from your family most of the week, how does 
what is going on at present affect them? 

The unsung heroes of the police service are the partners and 
families. Without the support of people who don't take an oath 
or sign up to be an officer, quite simply we could not do our job. 
When an officer feels under pressure it has an effect on their 
home life, but the police family is also quite unique in terms of 
the support mechanisms because the closeness brings a common 
understanding. We have a bond because of the uniqueness of the 

My wife Gill is from a police family, her father used to be a Chief 
Inspector in the Met, but whenever she used to say goodbye to 
me on nights she would always wonder if she was going to see me 
again. There is an element of being selfish because we all want to 
do an interesting and exciting job, but the unsung heroes don't get 
paid to wait at home. At National Memorial Day in my own force, 
the thing that affected her most was seeing the space left at the 
bottom of the plaque for more names to be added. Gill would get 
frustrated because I wouldn't tell her certain things because I didn't 
want to upset her, but then she would see it in the paper and get 
upset anyway. 

As an officer you just get on with it, otherwise you couldn't do the 
job and you might as well pack up and go home. I've come close 
but I wouldn't do this job if I didn't think it was worthwhile. I 


Recent high profile cases, such as the Mark Duggan and Lee Rigby 
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A risky business? 



In a recent issue ofTop Cover, we reported on our work with AFOs 
on the National Firearms Instructors Course in Kent. One of the 
key things to come out of our experience with the programme 
has been a rethink of the sorts of training techniques that 
seem to work best in this type of setting, in fact, in many ways, 
working with AFOs has meant a real rethink of the way we do 
things in general. 

On NFIC, trainees have to hit the ground running, and this is true 
even - or especially - of the "academic input" where trainees 
get to grips with the training skills they need to pass on their 
knowledge and experience in a professional and informed way. 
We like to get our trainees busy from day one planning and 
delivering sessions, and one of the best examples of training 
we have seen recently was in a session about dispatching 
dangerous animals run by two trainees in Kent. The content of 
the session was, frankly, pretty dry and neither of us was really 
looking forward to assessing it. There didn't seem to be much to 
say about shooting mad bulls and the like which could not have 
been simply handed out on a fact sheet: where to aim and what 
calibre of weapon to use seemed the only actual input. 

But instead of taking this easy way out, one team of trainees 
handed out photos of different animals and a grid where trainees 
themselves could work out and note down how best to deal with 
the situation. It took a bit longer than handing out a factsheet or 
reeling off a presentation, but this approach turned out to have 
a number of serious advantages. On one hand, it freed up the 
trainer to tackle some of the more interesting questions about 
the problem. It also gave those who had actually been in such 
situations a chance to tell the others what the best techniques 
and approaches were. This did not just give the trainees time 
to understand why a particular technique would work best, 
but also to share best practice and swap any innovations or 
problems they knew about. It also added to the growing sense 
of recognition of the diversity of the role which can sometimes 
be forgotten. 

What's interesting is that this is all time well spent: it's a question 


of efficiency: if you can gauge what knowledge is there, you can 
avoid repeating unnecessarily. It also means that the trainer can 
focus on providing whatthe trainees really don't know, just when 
they need to know it. These things can't really be predicted by a 
"one size fits all"approach. 

This basically adds up to extra depth, a chance to challenge and 
ask questions, have mistakes and misconceptions corrected. 
Crucially, it means the trainer has chance to get an idea how 
much of a particular topic has actually been understood, 
because the feedback from the learners isn't just coming back 
in the form of a written tick-box with no real application to 
any sort of context. On the contrary, trainees are discussing a 
situation in a team, developing a much more realistic situation 
where reactions and understanding begin to resemble what the 
trainees might actually do in practice. 

We think this sort of thing is quite revealing about what sort of 
training helps develop skills compared with the sort of training 
which just doles them out and hopes for the best. We feel it's 
important to recognise that experience like this is already 
there in any group of AFOs. In fact, it seems to us that this 
experience is sometimes ignored or at least downplayed by 
training techniques which just assume zero knowledge for the 
convenience of the trainer. 

What does this mean on the ground? Well, if there's one thing 
that we have to deal with it's the problem of “front loading". 
Everyone who has been subject to it knows that front-loading is 
all about the trainer. It's about the trainer having the knowledge, 
and expects that the trainee will be basically passive, in effect 
just a mug waiting to be filled up to the brim by someone with 
a jugful of knowledge. This is a caricature of course, but it's a 
cosy one which is tempting, especially for hard-pressed trainers, 
because the trainer is in charge and can justify themselves. The 
trainer decides how much to put in, and if they like they can just 
keep on going whether the mug is full or not. That's why, at its 
worst this sort of didactic training only asks one sort question: 
how much can I fit into an hour? How much can they take? How 
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much can I get onto this powerpoint? How much have I done? 
How much do they remember etc etc. And the answer to all this 
"how much" is usually already there in a set of bullet points and 
impersonal information decided somewhere else, by someone 

Asking “how much” has practical advantages, but the risk of 
this approach is that it sometimes feels like it was designed 
for someone else, a ” Big Other" who is less interested in how 
well the training has been done than how much of it has been 
completed. So it's easy for both trainer and trainee to hand over 
learning to this wiser, better informed Other, with less chance 
of a buy-in by the trainee. The risk is that learning remains 
superficial, and there's certainly no way of gauging if anything 
has really been learnt or adopted in ways that will actually change 
practices. The traditional end-of-session "knowledge check" 
might provide a certain amount of information about what has 
been remembered in small, independent chunks of measurable 
information. But it's too late at this stage to do anything if the 
test reveals any problems. So the test Itself is worked out to make 
sure that what it tests is eminently achievable: how much is an 
easy question to answer. But the crucial question of whether it's 
useful or important takes a back seat. 

In fact, we wonder how often AFOs ask themselves these "how 
much" questions? This sort of question might be appropriate 
for some things in firearms, but when being debriefed in the 
judgement suite, I don't recall being asked too many "how 
much . . ." questions. There were plenty of when questions (when 

did you decide. .., when did you notice ); there were plenty 

of where questions too (where was , where did you ) 

and of course the why (why did you decide to why didn't 

you....). 

Our question is about whether a complex role is really about 
asking "how much", or whether it's really about those much more 
interesting questions of when, where, who, why and even what 
if.... These are not questions that can be answered upstream, 
and they depend instead on complex decisions that have to be 
made on the basis of qualitative assessment of the situation and 
the context. 

So we question the usefulness of"front-loading"in somefi rearms 
training, because front loading doesn't recognise the way 
many situations are about interpretations, decisions, reactions. 
Even apparently fact-based input, like our dangerous animals 
session, often works best when based around problem solving, 
or discussion around a scenario, or discovering a way of dealing 
with things. This is because AFOs are never, in our experience, 
empty mugs to be filled, but resourceful, thinking people with a 
wealth of experience to draw on.This experience may or may not 
be similar to what we are trying to teach, but people as a rule are 
actually quite good at transferring knowledge from one domain 
to another, if you give them the chance, that is. Experience in 
one branch of work can be put to use in another, and we see 
time and time again how a hobby, an interest or a seemingly 
trivial incident actually informs the AFO role in concrete and 
valuable ways. 

That's why one of the things that strikes us every time we do a 
NFIC is the way in which AFOs pick up on the need to develop 
and experiment so quickly. This is always a surprise because 
AFOs are bound to a culture where risk-taking is a double 
edged-sword. 

On one hand, they are out on the streets. But at the back of every 
officer's mind is that the gun always smokes backwards: every 
move an AFO makes has to be traceable, and the individual is 
potentially accountable for every split second decision. Policing 
is genetically risk averse, which is how it should be when the 



buck stops here. 

On the other hand, though, we know that crucial decision- 
making situations can't be planned 100% and that risk cannot 
be eliminated from the job. As trainers, we are interested 
in the role of risk-taking, especially in training, where a safe 
environment means that we can do things that help learning in 
the knowledge that lives don't depend immediately on them. 
Beyond this, though, we are also interested in the way training 
can and should take on some aspects of risk-taking because this 
meets a number of crucial goals. The first of these goals is to 
work with what AFOs bring to the party. Time and time again we 
see AFOs arrive on a NFIC programme on day one, exhibiting all 
the signs of defensiveness one would expect from someone in a 
new situation. They know the whole programme will challenge 
them, but AFOs are looking forward to that: after all, they are 
used to the technical stuff - they wouldn't be on NFIC otherwise. 
What they are less confident about is the thought of the 
"academic input” all this high-falutin stuff that those University 
people are going to bore them with. ..the body language alone 
tends to send the same message: this academic stuff is not my 
world, and I'm no longer so sure of myself, so I'm not going to 
take any risks and make myself look a fool. 

This is a problem for us as trainers, because we need a real 
dialogue with our trainees. First off, we need to know what they 
are really capable of, not what image they want us to see. Second, 
we need real-time feedback on what's going on, what's being 
understood, what we need to do to make it work better. And 
third we need trainees to feel that the training is about them, not 
us: we need engagement with what's going on so that what's 
going on isn't just "input" or even "intake” but involvement. But 
to be really involved, a risk has to be taken: we all have to take 
the chance that this will work rather than assuming it won't. So 
we think that AFO training can't be content with asking itself 
"how much". It needs to take the risk of asking those other, more 
difficult questions... and trusting each other to deal intelligently 
with whatever responses they elicit. Let's face it without that 
trust, what hope is there of having any real impact? ■ 

For further information regarding Chris and Sabrina's research 
on the professionalisation of Firearms Instructors please contact 
us at Sabrina.poma@canterbury.ac.uk 


WRITTEN BY CHRIS BEIGHTON AND SABRINA POMA 

SENIOR LECTURERS, CANTERBURY CHRIST CHURCH UNIVERSITY 
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O n a recent visit to Glasgow I met with 
Brian Docherty, the Chairman of the 
Scottish Police Federation. Brian, 
an ex-professional footballer for St 
Mirren, was interested to know where we can assist 
the SPF and where we fit in with regards to the 
support process. Jim Roger the PFOA Trustee for 
Scotland was also present. It was a pleasure to meet 
up with Brian and to offer any advice or support the 
PFOA can give to assist him and his colleagues. 


and Cheryl in the office (they were allowed out 
for half a day!) and the wine choices made. If you 
are attending please ring the office to pay for your 
tickets as soon as you can. 

Steve Howson (Mr PIM), our treasurer, is leaving 
Kent Police to take up his post as the lead trainer 
for PFOA Training Ltd. Steve will be running the 
Federation PIPs Courses as well as PIM exercises 
and seminars. 


Karl Smith and myself attended the Armed Policing 
Conference organized by the College of Policing. 
The COP invited us a guests and allowed us to 
have a prime place for stand. During the evening 
function on day two there was a raffle and auction 
which raised £1300 for the PFOA. It was agreed to 
split this money and give it to two special families, 
both of which have lost their wives and mums in 
the past year. A massive thanks to Andy Latto, Kev 
Nicholson and all at the College for their support. 

PFOA Training is taking off! We now have 5 Post 
Incident Procedure Courses booked for the Police 
Federation of England and Wales. We have just 
completed a course for Unison in Bournemouth. All 
students were successful after a hard weeks graft. 

We have recently had a meeting with the Defence 
Medical Welfare Service (DMWS).They are a military 
charity that supports families of service men and 
women. They have a well-established support 
network that we are keen to learn more about so 
that we can improve what we do to support our 
members and their families. Their website is www. 
dmws.org.uk 

With the PFOA Summer Ball fast approaching we 
are already making final arrangements for the 
venue. The meal has been sampled by Debbie 


We are looking at a possible uplift in our PFOA 
Coaches. If you are interested in becoming a NLP 
Coach can you email me mark@pfoa.co.uk We are 
keen to get an even geographical spread! 


We are assisting Haix with a boot trial. 20 pairs will 
be going out to various officers around the country 
for appraisal. ■ 





PFOA Assistance Provided to Members July 201 3 - March 2014 

Over 1 80 counselling, coaching or hypnotherapy sessions for officers 
themselves or their partners or children 

Whole family counselling sessions where officers' partners have died 
50 welfare breaks for officers and partners 

Accommodation for officer and partner whilst child seriously ill in 
specialist hospital some distance from home 

Funds towards a cleaner for a few months for officers whose partners have died, 
leaving them with small children to care for 

Support for force firearms unit "Family Days" - refreshments, 
children's entertainment, prizes 

Support meetings for principal officers and their families to meet 
with the same and talk 

Assistance with some travel expenses to officers 
undergoing lengthy hospital treatments 

Christmas Gift Vouchers sent to children of some of the officers who 
have received assistance during the year 

Assistance in referrals procedures to specialist treatments 
through our consultant surgeon 

Support meeting for officers and partners suffering breast cancer 


This list is by no means exhaustive but to report more specific cases here might identify 
particular individuals. 


If you think we may be able to assist you or any of your fellow PFOA members in any way please 
contact us in the office on 01 354 742444. All requests for assistance will be considered by the 
Board ofTrustees. 



SLATER & GORDON 
LAWYERS ARE PROUD 
TO CELEBRATE 




CONTINUOUS YEARS 
OF LEGAL SERVICES FOR 
POLICE OFFICERS 


To us, you're more than just a number. 

For over 50 years, Slater & Gordon, formerly RJW, have been the 
main provideroFlegal services to the Police Federation and its 
members. Our team oF lawyers has unrivalled expertise across all 
areas ofpolice law. 

Ournationwide network of offices means thatwe are the national 
firm that is always close by. 

Con tact us today: 

0808175 7805 

slatergordon.co.uk/policelaw 


OurServices: 

► Crimes misconduct 
allegations 

► Personal injury claims - 
onoroFFduty 

- Family law 

- Employment law 

► Police pensions 

- Wills, trusts Restates 

- Defamation matters 


"My cl aim started wilder rjw and c0w.t1n.ued during tlie merger with 
slater^ Jordon, during this period I was teept informed and received the 
professionalservice expected" 



Pi 


CLAIMLINE 


www.pfclaimline.co.uk 



RECOVERED SO FAR FOR OFFICERS INJURED ON OR OFF DUTY AND THEIR FAMILIES... AND COUNTING. 


PF Claimline can help recover compensation if you or your family are injured in the same or separate accidents, on or off duty. 
Including road traffic accident claims that can be processed in as little as 3 weeks from initial contact to settlement. Our claims 
process includes help with access to rehabilitation services, faster than you could do on the NHS. 

Call PF Claimline 24 hours a day on 0800 9171 999 
or start your claim at winfw.pfdaimline.co.uk 
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Join the PFO/^s 

Why wouldn’t you? 



NOT A MEMBER? CAN YOU AFFORD NOTTO BE? 

With over 4,000 members UK wide the PFOA is a registered 
charity ready and willing to support you and your family at 
a time of distress and worry. The cost? £4 per month or £1 a 
week! You can join online at www.pfoa.co.uk or call us on 01 354 
742444. Some forces have a deduction from pay already set up. 

The PFOA is an essential member service for all those involved in 
Firearms operations and their families! What are you waiting for? 
Join us now! 

The PFOA: created by Firearms Officers for Firearms Officers. 


WHAT WE DO 

• Private Counselling, EMDR and CBT therapy for you and your 

• Private PFOA Coaching for you and your family: all our 
coaches are serving or retired Firearms Officers 

• We will arrange for you and your family to meet with other 
Officers and their families that have been involved in similar 
Incidents 

• PFOA comprehensive website with a secure area 

• A quarterly magazine TOP COVER with articles, stories and 
great offers for members and their families 

• We will provide you with support and friendship at a time 
when you need it most 



The PFOA has been created to support all those involved in 
firearms operations, and their families. It is managed by serving 
and retired police officers with many years experience in this 
field. It offers a unique package of support for officers and 
their families, which is supported by ACPO Firearms, The Police 
Federation of England & Wales, College of Policing and The 
Superintendents Association. 

Created by firearms officers in 2009 the Association became a 
registered Charity in England & Wales in 201 0.The PFOA has over 
4000 members UK wide. It provides unique support to officers 
and their families, which includes access to 234 Counsellors, 
EMDR and CBT Therapists. There are also 8 PFOA Coaches who 
specialize in Neuro-Linguistic Programming and Emotional 
Freedom Technique; these coaches are all serving firearms 
officers. The Association provides discreet welfare support for 
officers and their families, particularly if a force cannot provide 
specialist support. There are also times when an officer or his/her 
family do not wish to avail themselves of support offered by the 
force. The PFOA gives them choices. 

One of the main objectives of the PFOA has been to support 


the often forgotten-about families. Much of the work it does has 
nothing to do with shootings. It has supported families where there 
is a serious illness, stress and anxiety, marital problems, basically 
anything that affects the work of the officer. The PFOA does not 
provide legal support, debt consolidation, or provide any kind of 
discipline representation. This is, and has always been, the role of 
the Police Federation. 

The PFOA has a CEO, Mark Williams, and seven Trustees all of which 
are operational officers, PIMs orTFCs. 

Paul Leggett - Humberside and Chair ofTrustees 

Steve Howson - Kent 

Mick Burke - Met 

Michelle Booth - Gwent 

Jim Roger - Police Service of Scotland 

Steve Hartshorn - Met 

Karl Smith - MDP 


Membership to the PFOA is just £4 per month and is open to all 
those involved in any aspect of firearms policing. 



PFO/tfs 

Summer 




urday 28th June 

6.30pm - 1.00am 

Beaumont Estate, Old Windsor 

£75.00 • 

INCLUDES: 

? classes sparkling Wine, 3 course meal and coffee 
^bottfe of P w,ne and 2 bottles of beer per.person 
Live "Ratpack" singer, Djco 

Raffle and Auction*^ 

(Dress: black tie : and ball 9°«" 5 > 4 

To book please call the PFOA ofl.ce on 01354 74244 . 


Standard Rooms - £75.00 single/£85.00 double including breakfast 
Superior Rooms - £95.00 single / £105 double including breakfast 
Deluxe Rooms in The White House - £1 1 5.00 single / £1 25.00 double including breakfast 
Junior Suite in The White House - £1 95.00 single / £205.00 double including breakfast 

When booking accommodation please call 01753 640000 and quote PFOA Ball 28/06/14 
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I have been where you. fear to go... 
Thave- seen -what you fear to oee.. . 

I have done what you fear to do... 

All there things I’ve done for you. 

I am the one you lean upon... 

The one you east your scorn upon... 

- The one you bring your troubles to... 
All these people. I’ve been fgr you 


And. through, the years I’ve come to see... 
"That ThThot what. you ask of me... 

So take this badge an-d'take-thic gun... \ %■ 
Will you take ii? Will anyone? ' ' - — - - ' 

And when you watch a person die... 

Ah d hear a battered baby cry... 

Then do you think that you can be 
All those things you ask of me? 
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iArww.haix.com 
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HOPPER 


|3 WWW.EDGARBROTHERS.COM 

EBPMD TEL: +44 10) 1625 430330 FAX: +44 10)1625 439707 EMAIL: PMD@EOGARBROTHERS.COM 
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Pet/a^ ~PfM-y.lrrLC.lL 

S Pnyi., ^ Ctm.n4.hl n .-1 , 3 1FhJ.cjt.tLA. , 2 TWtecZi, 7 TfiiSSltn*. 

I Pc.tLamPajf.Un.cJi- has been set up to raise money for 4 charities that 
all helped toddler Maisie Moon and her family in various ways in their 
time of need after they were unfortunately involved in a serious road 
accident in September last year. 

PatLampa^-UncJi. consists of 3 good friends and a support driver 
(including Maisie's Dad and Granddad) who are taking on a 500 mile 
cycle ride starting at the Air Ambulance airbase on 24 August cycling j 
into France, Belgium, the Netherlands and then back to England. j 

PntLamPay-UncJi. can be found on Facebook and also on Twitter L 
@Pedal4Payback for updates, pictures and more information. 

Please give them your support and help give something back to these I 
4 wonderful and extremely worthy charities by sponsoring them at | 
http://uk.virginmoneygiving.com/Pesgt«i/^P«r^.fc»tc/L 



\€ sp ' | 



T he Sick V” ' 

Childrcn's^^H . 







’PadalWPaf/Jma.h. Proudly Sponsored by: 

Simple... isn't it? 

1 laurrfBff j, , Ijf.l-. 




CREATIVELY 

BANG ON TARGET 


creativewell 

BRAND IDENTITY | DESIGN AND PRINT I CORPORATE PRESENTATIONS 
CREATIVE TENDERS I EVENT CREATIVE SUPPORT | TAILORED TRAINING 

www.creativewell.co.uk 


Nol CopperPot Credit Union 
Membership is FREE and is 
exclusively for the police family. 



Contact us... 

General enquiries: 0845 130 1852 


www.nol copperpot.com 

% Nol CopperPot 

CRED " U "'° N 




PFOA NEWS 


THE 2014 PFOA 
Summer Ball 


Saturday 28th June 2014 

The Beaumont Estate Hotel 
Old Windsor, Berkshire SL4 2JJ 

• Reception drinks 

• Three course meal with coffee & mints 

• Bottle of wine and two bottles of beer 
per person 

• Live singer, disco, 

• Prize draw & auction 

• And some surprises! 

Black tie, ball gowns & medals 
Toast Master: Andy Bignold 
£75 per ticket 

To book tickets call Debbie or Cheryl in the 
PFOA office on 01354 742 444 


Hotel Booking details: 

Standard Rooms: 

£75 single, £85 double with breakfast 
Superior Rooms: 

£95 single, £105 double with breakfast 
Deluxe Rooms in the White House: 

£115 single, £125 double with breakfast 
Junior Suite in the White House: 

£195 single, £205 double with breakfast 

Hotel Contact Number: 01753 640000 
quote ’PFOA Ball 28th June 14‘ 
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JML 

Training Solutions Ltd 


From the people who brought you Chronicle 


Tactical Medicine MOD5 - D13 


’ Following the recent acquisition of Trident 
Medical, JML Training Solutions are pleased 
to offer the Police Mod5 D13 Tactical 
Medicine Training as part of their extensive 
portfolio. The course can be specifically 
tailored and adapted to suit the unique 
requirements of your force. It complies with 
and exceeds the guidance from the College 
of Policing. 

I We pride ourselves on no-nonsense, highly 
interactive training delivered by practicing healthcare professionals including paramedics. 
Couple this with the extensive firearms experience of the JML staff and we believe that our 
training in this area is the very best on the market. 




We currently deliver this training to various 
Police Forces, Fire and Rescue Services, 

Ambulance Services and other public sector 
bodies. We are also able to deliver the full 
range of first aid training and our accreditation 
standards include; Institute of Health Care 
Development, (IHCD) Edexcel, Royal College 
of Surgeons and the Health and Safety 
Executive, (HSE). Contact us on the details below to discuss your requirements and 
experience the highest quality training currently on the market. 


For more information please contact; 


Pete Thorpe DipIMC RCS (ed);SrPara 

Head of Clinical Education / Critical Care Paramedic 

E-mail: P.Thorpe@jml-ts.co.uk 

Mobile; 07809 351825 

Keith Tierney 

Head of Training 

E-mail: K.Tierney@jml-ts.co.uk ► ► ► 

Mobile: 07775 906920 


edexcel 

Approved Centre 




registered 


PHUK * 


JML Training Solutions Limited. Part of the JML group of companies. T: 0845 544 2676W.www.jmltrainlngsolutions.com 

4 Apollo Office Court, Radclive Road, Gawcott, Buckingham. MK184DF E: enquines@jml-ts.co.uk 
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Let's Work Together 


WRITTEN BY STEVE WHITE, DEPUTY CHAIR OFTHE POLICE FEDERATION OF 
ENGLAND AND WALES, FORMER AFO WITH AVON & SOMERSET POLICE 


The feeling of being in a shooting range can be intimidating. At 
times, in my current role as vice-chairman of the Police Federation, 
I sometimes feel as though I am the silhouetted torso facing the 
targeted frustrations of Officers under attack. I remember vividly 
undergoing the selection process for becoming an Authorised 
Firearms Officer (AFO) which included a shooting assessment. I 
had never fired a gun in my life. The closest I had ever got was as 
an eight year old wielding a black plastic rifle. I had spotted it in a 
toy shop in central London and begged my mother that I had to 
have it. "It says it fires real bullets," I excitedly exclaimed. Why on 
earth I thought that sales pitch was going to actually convince my 
motherto buy it for me god only knows, but buy it for me she did. 
I excitedly took it from its cardboard mounting, assembled the 
'real magazine', inserted the grey plastic bullets and with a steady 
aim, fired the first shot. At my older brother. He was standing no 
more than five feet away. The bullet left the barrel at what I can 
only describe as a leisurely walking pace, barely actually reaching 
the end, and with a trajectory in the vertical, it fell limply to the 
floor. My brother lived to annoy another day. 



career. Now, more than ever, we all 
recognise the value and contribution 
that Firearms Officers provide day in 
and day out across the country. The 
provision of assistance to Officers from the Police Federation is 
well known and quite clearly defined but, as policing evolves, 
so should the support mechanisms and organisations which 
provide the support recognise the need to change and adapt. 
The Police Firearms Officers’ Association (PFOA) is a response 
for this evolution and is a key and equal partner in helping Police 
Officers, their families and colleagues in a way which perfectly 
compliments the work of the Police Federation. We are two 
separate and distinct organisations with a common and shared 
purpose of caring about Police Officers, their colleagues and 
their families. The PFEW do things which the PFOA cannot and 
likewise the PFOA do things which the PFEW cannot. We must 
continue to have a strong relationship and bond, understanding 
each other's differences, expertise and benefits so that our 
Officers get the best out of both organisations. 


So there I stood on the range at Police HQ in Avon and Somerset 
with a Clock 17 strapped to my thigh and I felt really nervous. 
Not about my ability, because I had no idea whether I could hit 
a barn door at ten paces, but because I had a real gun, with real 
bullets nestled awfully close to parts of my body with which I had 
become quite fond. In the days and weeks of initial training, to 
the advanced escort group training and six years of crewing an 
armed response vehicle (ARV), I fondly remember those days as 
being some of the most rewarding and challenging in my Police 


As I sit reflecting on my service as an AFO, recalling those 
frustrating moments while prone at 30 metres trying to hit the 
target with a Clock, those moments of adrenalin highs as the 
hard stop is called, and the moments of hilarity and humour so 
essential in a close-knit team, I am thankful that I know that today 
the support offered from the PFEW and PFOA to Officers who 
volunteer for these responsibilities improves year on year. Long 
may the relationship between us continue to flourish ■ 



TOP COVER 
TO YOUR DOOR! 

NOT A MEMBER OR IN A FIREARMS COMMAND? 

Email or call us today to get your copy of T OP COVER magazine 
delivered to your door for just £1 2 per year including postage 

(UK only) 

Email info@pfoa.co.uk or 
Call Debbie on 01 354 742 444 
Online www.pfoa.co.uk 
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MEMORIES OF 

BROADWATER FARM 


METFRIENDLY 
IS A MUTUAL 
ORGANISATION SET 
UP TO PROVIDE ALL 
MEMBERS OF THE 
POLICE SERVICE AND 
THEIR FAMILIES WITH 
SAVINGS, INVESTMENT 
AND PROTECTION 
PRODUCTS. 

W e have close ties with 
the Police and many 
of our staif and Board 
members are ex-police, 
and have years of experience serving 
on the frontlines in the Metropolitan 
Police and beyond. One such person 
is our new Chairman — former Chief 
Superintendent Mike McAndrew. 

On Sunday the 6th of October 1985 
Mike was an Inspector in charge of a 
District Support Unit consisting of 10 
Officers and a Sergeant. 

The previous day, on the Broadwater 
Farm Estate in Tottenham, the death of 
a local woman during a police raid saw 
tensions running high. The next day they 
erupted violently as hundreds of youths 
ran amok and petrol bombs, rocks and 
bricks were hurled at police. 

Stationed nearby and listening to 
the escalating chaos on his radio, Mike 
decided things were spiralling out of 
control and decided to head to the scene 
with his team, what followed was one of 
the most intense nights of Mike’s career. 
Over the next 10 hours or so, the police 
— ill-equipped, underprepared and under 
sustained attack — battled to get control 


Broadwater's elevated position and 
rabbit-warren-like design meant the 
rioters were able to hold the police at bay 
while raining a seemingly endless barrage 
of petrol bombs and other missiles down 

Mike’s team were right on the 
frontline, dodging the fiery bombs and 
engaging in exhausting running-battles 
with the mob. Eventually they were 
relieved and retreated to the rear where 
one of Mike’s team members was shocked 
to discover a bullet hole through his 
perspex riot shield. 

Mike then led his team to support 
an attempted entry around the side of 
the estate where Police and Fire Brigade 
were trying to extinguish a fire started 
by the rioters. During the attempt the 
Officers were ambushed resulting in the 
tragic death of PC Keidi Blakelock, who 
was attacked by rioters wielding knives 
and machetes. 

Mike saw his fellow officer being 
carried from the building and later, as 
word spread through the ranks, shattered 
Officers reacted in shock to the news that 
one of their own had been killed. 

Concerned that TV and radio would 
soon be breaking the story of an Officer’s 


death, Mike — long before the days of 
mobile phones — had to ask a nearby 
resident for use of their phone to call his 
wife and reassure her he was alright. 

Mike says he was never scared during 
the night as he was too focused on the 
job at hand. However after the riot 
petered out in the early hours and Mike 
had returned home he was finally able to 
reflect with great sobriety, and not a little 
shock, on the tumultuous events of the 
previous hours. 

The tragic events at Broadwater 
Farm led to many recommendations 
and tactical adjustments regarding the 
policing of hostile, rioting crowds and it 
is a night Mike McAndrew will certainly 
never forget. 

metfriendly welcomes Mike as our 
new Chairman and know his many 
years of service as an Officer will give 
an even better Police perspective on 
our operations than before. We are here 
to serve the best interests of all Police 
Service members and their families who 
are all eligible for membership with us. 
More information about metfriendly 
can be found on our website at WWW. 
metfriendly.org.uk ■ 
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Sfriendly 


Invest £10,000 or more with metfriendly 
and straight away you’ll get an extra 1%! 


Invest £10,000 or more in our ISA or With-Profit Bond and you will receive 
an extra 1% bonus that will be added to your investment (this can be split 
between you and your partner). 

We offer mid to long term products designed for long term growth while 
keeping risks low. 

metfriendly - an even better place to invest your lump sum, 
inheritance, or any other windfall money. 

The offer is for applications made between the 1st September and the 1st November 2013. 



EDGAR 



WWW.EQGARBROIHERS.COM 


sssh 


EBPMD 


EL: +44 (0) 1625 430330 FAX: +44 (0) 1625 439707 EMAIL: PMD@EDGARBROTHERS.COM 



